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The present study explored whether participants can be classified
into groups according to their intrinsic and extrinsic life goals
and how these groups differ in satisfaction of basic
psychological needs and well-being. Four questionnaires were
administered to 835 college students: Aspiration Index (Kasser
and Ryan, 1996), The Basic Psychological Needs Scale (Gagne,
2003), Subjective Vitality Scale (Ryan and Frederick, 1997) and
The Satisfaction with Life Scale (Diener at al., 1985). K-Means
cluster analysis was used to classify individuals on the basis of
their life aspirations: importance, present attainment and
likelihood of future attainment. The same four-cluster solution
was obtained for all three measures. The first cluster included
individuals high on extrinsic and low on infrinsic life goals. The
second contained students high on intrinsic and low on extrinsic
aspirations. The third group included students with high scores
on both intrinsic and extrinsic goals, and the fourth those with
low scores on both kinds of goals. The group with high scores
on both intrinsic and extrinsic goals had the highest scores on
measures of well-being, followed by the group with high intrinsic
and low extrinsic aspirations. These two groups had also higher
values for all basic psychological needs compared to groups
with low scores on intrinsic values. These findings suggest that
both intrinsic and extrinsic goals can contribute to well-being.
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Existential, psychosocial, and organismic theories propose
that human beings tend towards greater autonomy (the feel-
ing that they endorse and regulate their own behavior) over
the lifespan, and that greater autonomy is associated with grea-
ter happiness. Another comprehensive theory focusing on
peoples' movement towards greater autonomy over the life-
span is self-determination theory (SDT, Deci and Ryan, 1985,
1991, 2000). This organismic theory of human motivation po-
sits that people have an inherent need for autonomy, that is,
the feeling that they endorse and regulate their own beha-
vior. Individuals are more happy and satisfied in life to the ex-
tent that they feel more autonomous in their behavior. Much
research in the SDT tradition has supported these ideas. Spe-
cifically, people acting because of autonomous reasons con-
sistently report greater subjective well-being than those act-
ing because of controlled or externally regulated reasons (see
Sheldon, 2002, or Deci and Ryan, 2000, for a review).

Besides autonomy, Deci and Ryan also pointed out the
importance of two other psychological needs, competence and
relatedness (Deci and Ryan, 1991; Ryan, 1995; Ryan and Deci,
2002). Competence refers to the feeling that one is effective
and able in one's behavior, rather than ineffective and inapt
(White, 1959) and relatedness refers to the feeling that one is
connected to or in harmony with important others, rather
than alienated or marginalized (Baumeister and Leary, 1995).
According to Deci and Ryan (Deci and Ryan, 1991; Ryan, 1995;
Ryan and Deci, 2002), personal well-being is a direct function
of the satisfaction of these basic psychological needs. Factors
in the person or situation that facilitate autonomy, compe-
tence, and relatedness are expected to enhance well-being,
whereas factors that detract from fulfillment of these needs
should undermine well-being. Sheldon and Elliot (1999) pro-
posed that the accumulation of these three types of experi-
ences over time leads to an increase in longitudinal well-be-
ing.

Widely researched goal content distinctions concern the
differentiation between intrinsic and extrinsic aspirations (Kas-
ser and Ryan, 1996). Intrinsic goals are defined as those pur-
suits that are generally congruent with innate psychological
needs for relatedness, autonomy, and competence proposed
by self-determination theory (Deci and Ryan, 2000; Kasser,
2002b; Ryan and Deci, 2000) and thus are inherently satisfy-
ing to pursue, in and of themselves. Intrinsic goals include
those for self-acceptance, affiliation, community feeling, and
physical health. People striving for these goals are assumed to
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be "in touch" with their deeper nature, and to have a greater
chance of finding happiness and well-being (Ryan et al., 1996).
In contrast, extrinsic goals are primarily concerned with obtai-
ning some reward or social praise; because they are typically
a means to some other end or compensate for problems in
need satisfaction, they are less likely to be inherently satisfy-
ing (Deci and Ryan, 2000). For instance, research shows that
people with strong extrinsic aspirations have more difficulty
fulfilling their needs for competence, relatedness, and auto-
nomy (Kasser, 2002a; Kasser et al., 2004; Niemec et al., 2009).
Financial success, image, and popularity are common extrin-
sic goals.

Research has shown that these two types of goals relate
in different ways to personal well-being, social behavior, and
ecologically-relevant activities (Kasser, 2002a; Saunders, 2001;
Saunders and Munro, 2000), and that the two goals are distin-
guishable using factor analyses in various nations. For exam-
ple, the structure of goal contents in a group of 1.854 under-
graduates from 15 cultures around the world (Grouzet et al,,
2005) suggested that the 11 types of goals that were assessed
were consistently organized across the 15 cultures — in a cir-
cumplex fashion. The circumplex was well described by posit-
ing two primary dimensions underlying the goals: Intrinsic
(e.g., self acceptance, affiliation) vs. Extrinsic (e.g., financial suc-
cess, image), and Self-transcendent (e.g., spirituality) vs. Phy-
sical (e.g., hedonism). Results obtained from five German sam-
ples (Schmuck, 2001) indicate that intrinsic goals are generally
valued more highly then extrinsic ones, with subjects strong-
ly focused on intrinsic goals reporting higher well-being than
those with a focus on extrinsic goals.

Results from two samples of American college students
(Kasser and Ryan, 2001) show that well-being outcomes are
differentially associated with a focus on extrinsic aspirations
(financial success, social recognition, and appearance) versus
intrinsic aspirations (self-acceptance, affiliation, and commu-
nity feeling). Across ratings of the importance, likelihood of at-
tainment, and current attainment of goals, these findings sug-
gest that a focus on intrinsic goals is associated with greater
well-being. On the other hand, a relative focus on extrinsic
goals is either negatively or neutrally related to well-being and
is associated with lower self-esteem, more television consump-
tion, greater drug use and a lower quality of relationships with
friends and romantic partners.

These findings show the cross-cultural generalizability of
relationship between life aspirations and well-being. What is
more, Sheldon and Kasser (1998) have reported longitudinal
data showing that making progress at one's goals only bene-
fits well-being when the goals are intrinsic, not when they are
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extrinsic. The very fact of making progress and attaining goals
may be inherently satisfying (Omodei and Wearing, 1990), as
it provides individuals with feelings of competence and effi-
cacy (Bandura, 1989).

Intrinsic goals are said to lead to greater satisfaction be-
cause they give everyday activities a long-term perspective and
encourage other activities in free-time that are self-determi-
ned and enjoyable (Deci and Ryan, 1993; Baumeister, 1991).
People who have internalized and placed their strongest val-
ues upon intrinsic goals are highly likely to engage in behav-
iors which yield well-being (Kasser and Ryan, 1993, 1996). In
contrast, investment in extrinsic goals, even when achieved,
may not contribute to well-being. This is presumably because
such goals fail to directly satisfy basic needs and because they
may distract one from investing in more congruent, intrinsi-
cally-oriented goals (Kasser and Ryan, 2001). It seems that
extrinsic satisfaction tends to yield more superficial and fleet-
ing positive effects (Richins, 1994; Schwartz, 1994). In fact, ex-
trinsic pursuits may entail ongoing engagement in more pres-
sured, controlling, and competitive settings that are frequent-
ly rather stressful (Kasser and Ryan, 1996). Singaporean busi-
ness students who believed that money, possessions, image
and popularity are of large importance reported lessened self-
-actualization, vitality and happiness, and more anxiety, phys-
ical symptoms and unhappiness (Kasser and Ahuvia, 2002).

For the most part, researches have used mainly a corre-
lational method to examine relations between single intrinsic
or extrinsic goals and various measures of well-being. There
were few attempts to examine how these different goals com-
bine to influence persons' well-being (Kasser and Ryan, 2001).
In all these studies, it was assumed that individuals have ei-
ther well developed intrinsic or extrinsic goals. But it may be
possible that some individuals have both types of goals or nei-
ther of them.

The main aim of the present study was to explore a pos-
sible pattern of classification of participants into groups ac-
cording to their intrinsic and extrinsic goals. It is possible that
they can be classified into two groups with dominantly in-
trinsic or extrinsic goals. But, as one previous study showed
(Peterson et al., 2005), it is also possible that some participants
can have high or low both intrinsic and extrinsic goals. Within
this aim, possible gender difference will also be examined. We
hypothesized that clusters with high intrinsic goals would
contain more female participants. That would be in line with
some previous research (Kasser and Ryan, 1996; Rijavec et al.,
2006).

In addition, it will be examined how obtained groups would
differ in satisfaction of basic psychological needs and well-be-
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ing. In line with Self-Determination Theory, we expected that
groups with high intrinsic aspirations would have higher val-
ues on basic psychology needs and well-being measures com-
pared to groups with low scores on intrinsic aspirations.

The participants were 835 college students (aged from 19 to
21 years, 534 female and 301 male). 377 students were from Za-
greb Faculty of Teacher Education and School for Economy of
Entrepreneurship) and 458 from Rijeka (Faculties of Engi-
neering, Law, Medicine, and Economics).

A trained research assistant administered questionnaires to stu-
dents in groups during regular classes.

Aspiration Index (Kasser and Ryan, 1996)

The 35-item Aspiration Index was used to assess participants'
aspirations. The seven categories of aspirations include: the ex-
trinsic aspirations of wealth, fame, and image; the intrinsic as-
pirations of meaningful relationships, personal growth, and
community contributions; and the aspiration of good health
which turned out not to be clearly either extrinsic or intrinsic.
Participants rate (1) the importance of each aspiration to them-
selves, (2) their beliefs about the likelihood of attaining each
aspiration, and (3) the degree to which they have already at-
tained each of them. The health subscale was excluded from
the intrinsic category because it is not a psychologically ori-
ented variable. Principal factor analysis with oblimin rotation
confirmed the six-factor solution for all ratings: importance,
likelihood of future attainment and present attainment of
goals.

A higher order factor analysis verified that the six aspira-
tions do fall into two groups, extrinsic (financial success, fa-
me, and appealing image) and intrinsic (personal growth, af-
filiation, and community contribution). Past research has shown
via higher order factor analysis that intrinsic and extrinsic go-
als are distinct for both importance and likelihood ratings (Kas-
ser and Ryan, 1996; Schmuck et al., 2000). The correlations
between intrinsic and extrinsic factors were: 0.18 (p<0.01) for
importance, 0.42 (p < 0.01) for attainment of aspirations in
future, and 0.47 (p < 0.01) for present attainment.

Cronbach alphas ranged from 0.70 (present attainment
of meaningful relationships) to 0.89 (importance of fame) for
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ASPIRATIONS AND... This scale was adapted from a measure of need satisfaction at
work (Gagné, 2003). The original scale has 21 items concern-
ing the three needs: for competence, autonomy, and related-
ness. On a 7-point scale participants indicate the extent to which
the psychological needs of autonomy, relatedness, and com-
petence are generally satisfied in their life. Examples of items
are: "I feel like I am free to decide for myself how to live my
life" (autonomy), "I really like the people I interact with" (rela-
tedness), and "I often do not feel very capable" (competence).

Principal factor analysis with oblimin rotation confirmed
three factors. One item was moved from autonomy and one
from competence because of their low correlations with the
scale. Cronbach alphas were 0.70 for autonomy scale (6 items),
0.73 for relatedness scale (8 items), and 0.60 for competence
scale (5 items).

The Satisfaction with Life Scale (Diener et al., 1985)

The scale measures life satisfaction as a cognitive-judgmental
process. It consists of five statements with a five-point rating
scale ranging from "strongly disagree" to "strongly agree".
Coefficient Cronbach alpha was 0.72.

Subjective Vitality Scale (Ryan and Frederick, 1997)

Seven items measure feelings of aliveness and energy on 7-po-
int scales. It can be completed in either state or trait formats,
though only the trait format was used for this research. Coef-
ficient Cronbach alpha was 0.79.

RESULTS

Cluster Formation
K-Means cluster analysis was used to classify individuals on
the basis of their intrinsic and extrinsic aspirations, separate-
ly for goal importance, present and future goal attainment.
The assumption was that subjects would be classified into four
groups based on the dominating goals; therefore the solution
was forced to include four groups.
The cluster analyses confirmed four goal patterns that are
consistent with previous research (Kasser and Ryan, 2001).
Subjects were classified to following groups, independently for
698 goal importance, present and future goal attainment (Table 1).



> TABLE 1
Four clusters in relation Clusters

to intrinsic and extrinsic lowl/ highl/ lowl/ highl/
goals (z-values) Classification criterion  Goals ~lowE lowE highE high E

Importance -1.79 049 -0.81 0.55
-0.89 -0.75 0.21 1.06
85 271 130 233
-1.24 0.34 -0.31 1.11
-0.97 -0.54 0.71 1.02
169 213 137 157
-1.36 0.50 -0.35 0.99
-1.00 -0.64 0.41 117
144 212 180 159

Present attainment

Future attainment

zmo—zmod=zm"—

E - extrinsic goals, I - intrinsic goals

Gender Differences in Cluster Composition

A chi-square analysis indicated gender differences in cluster
membership (Figures 1 and 2).
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Figure 1 shows that both clusters with high intrinsic goals
contained more female students for goal importance (y2=62.77,
p<0.01), for present goal attainment (y2=31.60, p<0.01), and
for future goal attainment (x2=34.22, p<0.01).

Male students were distributed roughly equally across four
clusters (Figure 2). The greatest difference in cluster member-
ship appeared in the first cluster containing individuals with
low scores on both intrinsic and extrinsic goals. Compared to
other clusters, it contained the smallest number of female stu-
dents, and the greatest number of male students.

Psychological Needs across Groups

O FIGURE 3
Satisfaction of basic
psychological needs
across clusters for goal
importance, future
and present goal

Psychological needs across groups were examined by one-way
ANOVAs. Students who strive for intrinsic goals showed grea-
ter satisfaction of basic psychological needs for all three situ-
ations — for goal importance, for present and future goal at-
tainment (Figure 3). The cluster containing individuals with
high scores on both intrinsic and extrinsic goals generally had
the highest ratings for needs satisfaction. The cluster contain-
ing individuals with low scores on both intrinsic and extrinsic
goals had the lowest needs satisfaction ratings. The partici-
pants in clusters differed significantly in their ratings of all

aftainment psychological needs (Appendix 1).
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One-way analyses of variance showed that the participants in
clusters differed significantly in their subjective well-being —
satisfaction with life and vitality (Appendix 1). Students who
strive for intrinsic goals have the highest well-being for all three



O FIGURE 4
Well-being across clu-
sters for goal impor-
tance, future and pre-
sent goal attainment

situations (Figure 4). Individuals in cluster with low both in-
trinsic and extrinsic goals have the lowest satisfaction with life
and vitality. This is true for all three situations — for goal im-
portance, for present and future goal attainment.
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The cluster analyses confirmed four goal patterns that are con-
sistent with previous research (Kasser and Ryan, 2001). The
first cluster contained individuals low on both types of goals,
intrinsic and extrinsic. These students apparently had no clear-
ly defined life goals. The second cluster included individuals
high on intrinsic and low on extrinsic aspirations. The third
cluster contained individuals low on intrinsic and high on ex-
trinsic goals and the fourth those high on both types of goals.
The same pattern was found for ratings for goal importance,
likelihood of attainment and present attainment of goals. So,
there were four groups of students: students with mainly in-
trinsic goals, students with mainly extrinsic goals, students
with both intrinsic and extrinsic goals and students with no
important life goals.

Both clusters with high intrinsic goals contained more fe-
male students for goal importance, for present goal attainment
and for future goal attainment while male students were dis-
tributed roughly equally across all clusters. Prior studies also
suggest that female college students express a greater intrin-
sic orientation than do their male counterparts (Kasser and
Ryan, 1996; Rijavec et al., 2006).

Analyses of variance were conducted in order to deter-
mine whether any differences existed between the four groups.
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Significant results were obtained for ratings of all psycholog-
ical needs and indicators of well-being. Generally, students
who strived for intrinsic and both intrinsic and extrinsic goals
showed greater satisfaction of basic psychological needs fol-
lowed by students with mainly extrinsic goals and those with
no important life goals. A similar pattern of results was found
for indicators of well-being.

On all fifteen measures of psychological needs and well-
-being, students with no important life goals had the lowest
scores on all of them. For ten measures they significantly dif-
fer from all other groups. Since life goals are important to in-
dividuals' functioning, it is not surprising that students with
no important life goals and their present attainment or hope
for attainment expressed the lowest level of need satisfaction
and well-being. It has been shown that people who have goals
that they value are generally happier than those without va-
lued goals (Emmons, 1996) and optimism about attaining goals
is generally beneficial for well-being (Carver et al., 1996). Pro-
gression towards goals or achieving them also contributes to
happiness (Brunstein, 1993; Emmons, 1991).

The second lowest scores on measures of psychological
needs and well-being were obtained by students with mainly
extrinsic goals. It seems that having, achieving or hoping to
achieve extrinsic goals is somewhat more beneficial than hav-
ing no goals at all. Out of fifteen measures these students
have higher scores than those with no important life aspira-
tions. It may be due to the fact that making progress and at-
taining goals may be inherently satisfying (Omodei and Wea-
ring, 1990), as it provides individuals with feelings of compe-
tence and efficacy (Bandura, 1989; Deci and Ryan, 1985). How-
ever, relative lower ratings of basic psychological needs satis-
faction and well-being comparing with other two groups are
in line with previous research suggesting that placing heavy
and exclusive importance on extrinsic goals is not beneficial
for our well-being.

The significantly highest scores on nine measures of psy-
chological needs and well-being were obtained by students
with both extrinsic and intrinsic goals, followed by students
with mainly intrinsic aspiration.

Previous research found that strongly intrinsic individu-
als were higher on a variety of well-being and adjustment out-
comes. On the other hand, extrinsically oriented persons were
lower in many indices of adjustment and well-being (Kasser
and Ryan, 1993, 1996). It has been suggested that intrinsic
goals promote well-being because they help satisfy basic psy-
chological needs (Sheldon, 2002). People who strive for intrin-
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sic goals are assumed to be "in touch" with their deeper na-
ture, and to have a greater chance of finding happiness and
well-being (Ryan et al., 1996). In contrast, people focusing
strongly on extrinsic goals make themselves dependent on
the circumstances of the time and society in which they were
born and may even become prisoners of such things as fash-
ion, status symbols, leisure activities and so forth. Sheldon et
al. (2010) documented that some people overestimate the
emotional benefits of achieving extrinsic goals compared to
their potential detriment. It seems that these people hold ap-
parently misguided lay theories of happiness. As a conse-
quence, they may ignore their basic psychological needs, so
that pursuing their goals may not necessarily enhance their
well-being. For instance, research has shown that people with
strong extrinsic aspirations have more difficulty fulfilling their
needs for competence, relatedness, and autonomy (Kasser,
2002a,b; Kasser et al., 2004; Brdar, 2006; Niemec et al., 2009).

Our results partially confirm these assumptions. Although
it is evident that dominantly intrinsic goals are related to bet-
ter satisfaction of basic psychological needs and better well-be-
ing, it seems that for our subject 'the best' combination is one
with high scores on both intrinsic and extrinsic goals. Why is
it s0?

One of the possible explanations lies in the fact that Croa-
tia is not a rich country and students have relatively few fi-
nancial assets. For some of them extrinsic goals could repre-
sent means for achieving other, more important intrinsic goals
(like completing their education or helping parents). In a stu-
dy of goal structure in various cultures (Grouzet et al., 2005)
it was found that financial success was further from hedo-
nism and closer to safety/ physical health goals in the poorer
cultures than in the wealthier cultures. This makes good sense,
given that financial success in poorer cultures is probably
more likely to concern basic survival than in wealthier cul-
tures, where financial success is more often a means to ac-
quire status and non-essential pleasantries (Wong and Ahu-
via, 1998). Similarly, the finding that financial success aspira-
tions were somewhat closer to affiliation in poorer than in
wealthier nations might reflect that individuals in poorer na-
tions may strive to make money in order to ensure the basic
welfare of those they care about (for a review, see Brdar et al.,
2009).

As Self-Determination Theory maintains, negative well-
-being consequences are likely when extrinsic goals become
particularly strong, such that they are out of balance with in-
trinsic goals (Sheldon et al., 2004). In poorer cultures this ba-



lance between extrinsic and intrinsic goals might be even of
greater importance for subjective well-being than high intrin-
sic goals.
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In this study, intrinsic goals were rated generally as more im-
portant than extrinsic, thus replicating in a different culture
the results found in USA (Kasser and Ryan, 1996), Russia (Ry-
an et al., 1999), and Germany (Schmuck, 2001). The lowest
satisfaction of basic psychological needs and well-being was
reported by students with low scores on both intrinsic and
extrinsic goals. Students who placed great value on both ex-
trinsic and intrinsic goals had the highest scores on measures
of well-being and satisfaction of basic psychological needs.
Thus the claim that an emphasis on extrinsic goals yields neg-
ative well-being was partially supported. It seems that for
some people in specific circumstances both intrinsic and ex-
trinsic goals can contribute to well-being.

However, the study has several limitations. It must be
stressed that participants in this study were university stu-
dents and that our findings may be limited to that population
in Croatia or similar transitional countries. As we have al-
ready mentioned, most of the students are in a rather bad fi-
nancial situation and for some of them extrinsic goals could
represent means for achieving other, more important intrinsic
goals. Future research will need to investigate samples of dif-
ferent financial status within the population of university stu-
dents as well as other populations in order to verify this
assumption.

Also, it should be noted that some degree of item overlap
existed between the well-being measures and basic psycho-
logical needs. For example, the intrinsic goal of meaningful re-
lationship is very similar to the need for relatedness. This can
partially explain a positive relationship between intrinsic goals
and satisfaction of psychological needs.

The sample was composed of students from different fa-
culties. Previous research has shown that students from dif-
ferent faculties have different life aspirations (Brdar et al,,
2005). This may be due to the chosen profession as well as dif-
ferent social norms regarding life goals within institutions.
For example, the Faculty of Teacher Education stresses main-
ly intrinsic aspirations while the School for Economy of En-
trepreneurship stresses both kinds of life goals. This might
have contributed to the grouping pattern of our participants.
The same pattern might not emerge within a different sample
composition.



APPENDIX 1

Satisfaction of Basic Psychological Needs and Well-Being
Measures for Different Goal Clusters

1 2 3 4

Low High Low High
intrinsic intrinsic  intrinsic  intrinsic
Low Low High High

Measure extrinsic extrinsic extrinsic extrinsic  F3,820
Goals Importance ~ Competence 4.4724 4.8213 4.6324 49113 7.21%*
Autonomy 4.7524 5.2013 4932 5.061 6.10%*
Relatedness 500234  5.6813 535124  5.6413 19.71%*
Life satisfaction 4.0824 4.431 43 4.551 4.56%*
Vitality 41824 47313 4.4524 4.8213 9.99**
Future Competence 436234 484134  4.64124 518123  28.08**
attainment Autonomy 4.6824 517134  4.862 446123 23.60**
Relatedness 513234  5.6913¢ 534124 589123  30.86**
Life satisfaction 3.83234 44614 4.3624 493123  31.90**
Vitality 411234 473134 450124 515123  29.04**
Present Competence 434234 4.8114 4.6714 529123 40.33**
attainment Autonomy 454234 520134 487124 562123  48.54**
Relatedness 510234 572134 529124 594123  43.29**
Well-being Life satisfaction 375234 44714 4.3614 510123  58.91**
Vitality 397234 478134 455124 523123  49.04**

*p<0.05, **p<0.01; The numbers in the subscript denote significant differences between groups
(Student Newman Keuls's test)
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Zivotne aspiracije i dobrobit:
odnos ekstrinzi¢nih i intrinzi¢nih ciljeva

Majda RIJAVEC
Ueiteljski fakultet, Zagreb

Ingrid BRDAR
Filozofski fakultet, Rijeka

Dubravka MILIKOVIC
Ueiteljski fakultet, Zagreb

Cil] ovoga rada bio je istraziti mogu li se sudionici razvrstati
u grupe s obzirom na svoje intrinzi¢ne i ekstrinziéne Zivotne
cilieve te kako se te grupe razlikuju po zadovoljenju
temeljnih psihologkih potreba i dobrobiti. Na 835 studenata
primijenjena su &etiri upitnika: Indeks aspiracija (Aspiration
Index, Kasser i Ryan, 1996.), Skala temeljnih psihologkih
potreba (The Basic Psychological Needs Scale, Gagné,
2003.), Skala subjektivne vitalnosti (Subjective Vitality Scale,
Ryan i Frederick, 1997.) i Skala zadovoljstva Zivotom (The
Satisfaction with Life Scale, Diener i sur., 1985.). K-Means
klasterskom analizom sudionici su razvrstani prema svojim
Zivotnim aspiracijama — s obzirom na njihovu vaznost,
sadadnju ostvarenost i izglednost ostvarivanja u buduénosti.
Za sva ova tri kriterija dobivena su &etiri klastera. Prvi
ukljuéuje pojedince s visokim ekstrinziénim i niskim
intrinzi¢nim Zivotnim ciljevima. U drugom su oni s visokim
intrinziénim i niskim ekstrinziénim aspiracijama. Treéi
ukljuéuje one s visokim i intrinziénim i ekstrinziénim ciljevima,
a Cetvrti one s niskima — intrinziénima i ekstrinzi¢nima.
Grupa s visokim rezultatom i na intrinziénim i na
ekstrinzi¢nim ciljevima ima i najvise rezultate na mjerama
dobrobiti. Slijedi grupa s visokim intrinzié¢nim i niskim
ekstrinzi¢nim ciljevima. Te dvije grupe, u usporedbi s onima
koje imaju niske intrinzi¢ne ciljeve, imaju i vise rezultate na
svim temeljnim psiholoskim potrebama. Ovi nalazi
sugeriraju da dobrobiti mogu pridonositi i intrinziéni i
ekstrinzi¢ni ciljevi.

Klju¢ne rijedi: Zivotni ciljevi, intrinzi¢ni ciljevi, ekstrinziéni
ciljevi, psiholoske potrebe, dobrobit
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Lebensziele und Wohlergehen:
Extrinsische und intrinsische
Zielsetzungen im gegenseitigen Bezug

Majda RIJAVEC
Lehrerakademie, Zagreb

Ingrid BRDAR
Philosophische Fakultat, Rijeka

Dubravka MILIKOVIC
Lehrerakademie, Zagreb

Mit dieser Arbeit sollte untersucht werden, ob die Menschen
hinsichtlich ihrer intrinsischen und extrinsischen Lebensziele
in unterschiedliche Gruppen unterteilt werden kénnen und
ob sich diese Gruppen in Bezug auf die Befriedigung ihrer
psychologischen Grundbedirfnisse unterscheiden. An der
Untersuchung nahmen 835 Studenten teil, die insgesamt vier
Umfragebdgen beantworteten. Das waren: ein
Aspirationsindex (Aspiration Index, Kasser und Ryan, 1996),
ein Fragebogen zur Ermittlung psychologischer
Grundbedurfnisse (The Basic Psychological Needs Scale,
Gagné, 2003), ein Fragebogen zur Ermittlung der
subjektiven Vitalitét (Subjective Vitality Scale, Ryan und
Frederick, 1997) und ein Fragebogen zur Ermittlung der
Lebenszufriedenheit (The Satisfaction with Life Scale, Diener
et al., 1985). Mittels einer k-Means-Cluster-Analyse wurden
die Umfrageteilnehmer im Hinblick auf ihre jeweiligen
Lebensziele in Gruppen unterteilt, und zwar hinsichtlich der
Bedeutung der jeweiligen Ziele, deren bislang erfolgter
Verwirklichung sowie der Aussicht auf deren zukinftige
Realisierung. Die genannten drei Kriterien ergaben vier
verschiedene Cluster. Diese enthalten jeweils: Personen mit
hochgesteckten extrinischen und einfach gehaltenen
intrinsischen Lebenszielen; Personen mit hochgesteckten
infrinsischen und einfach gehaltenen extrinsischen
Lebenszielen; Personen mit hochgesteckten intrinsischen und
extrinsischen Lebenszielen; Personen mit niedrigen
intrinsischen und extrinsischen Lebenszielen. Die
Probandengruppe mit sowohl ehrgeizigen intrinsischen als
auch ehrgeizigen extrinsischen Lebenszielen konnte die
héchsten Werte in puncto persénliches Wohlergehen
verbuchen. Es folgt die Gruppe mit ehrgeizigen intrinsischen
und anspruchslosen extrinsischen Zielen. Diese beiden
Gruppen zeigten, im Vergleich zu jenen mit niedrigen
intrinsischen Zielsetzungen, hdhere Werte beziglich
sémtlicher psychologischer Grundbedirfnisse. Diese Daten
suggerieren, dass sowohl intrinsische als auch extrinsische
Ziele zum persénlichen Wohlergehen beitragen kénnen.

Schlusselbegriffe: Lebensziele, intrinsische und extrinsische
Zielsetzungen, psychologische BedUrfnisse, Wohlergehen



