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CONVENTION CONCERNING THE RECRUITMENT AND
PLACEMENT OF SEAFARERS, 1996

The General Conference of the International Labour Organization,
Having been convened at Geneva by the Governing Body of the International La-

bour Office, and having met in its Eighty-Fourth Session on 8 October 1996, and
Noting the provisions of the Seamen’s Articles of Agreement Convention, 1926, the

Freedom of Association and Protection of the Right to Organise Convention, 1948, the
Employment Service Convention and Recommendation, 1948, the Right to Organise
and Collective Bargaining Convention, 1949, the Seafarers’ Engagement (Foreign
Vessels) Recommendation, 1958, the Discrimination (Employment and Occupation)
Convention, 1958, the Employment of Seafarers (Technical Developments) Recom-
mendation, 1970, the Minimum Age Convention, 1973, the Continuity of Employment
(Seafarers) Convention and Recommendation, 1976, the Merchant Shipping (Mini-
mum Standards) Convention, 1976, the Repatriation of Seafarers Convention (Revi-
sed), 1987, and the Labour Inspection (Seafarers) Convention, 1996, and

Recalling the entry into force of the United Nations Convention on the Law of the
Sea, 1982, on 16 November 1994, and

Having decided upon the adoption of certain proposals with regard to the revision
of the Placing of Seamen Convention, 1920, which is the third item on the agenda of
the session, and

Having determined that these proposals shall take the form of an international
Convention;

adopts, this twenty-second day of October of the year one thousand nine hundred
and ninety-six, the following Convention, which may be cited as the Recruitment and
Placement of Seafarers Convention, 1996:

Article 1

1. For the purpose of this Convention:
(a) the term competent authority means the minister, designated official, government

department or other authority having power to issue regulations, orders or other instruc-
tions having the force of law in respect of the recruitment and placement of seafarers;

(b) the term recruitment and placement service means any person, company, insti-
tution, agency or other organization, in the public or the private sector, which is enga-
ged in recruiting seafarers on behalf of employers or placing seafarers with employers;

(c) the term shipowner means the owner of the ship or any other organization or
person, such as the manager, agent or bareboat charterer, who has assumed the re-
sponsibility for operation of the ship from the shipowner and who on assuming such
responsibilities has agreed to take over all the attendant duties and responsibilities;
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KONVENCIJA O ZAPO[LJAVANJU I RASPORE\IVANJU
POMORACA IZ 1996. GODINE

Op}a konferencija Me|unarodne organizacije rada,
Sastaju}i se na svojoj osamdeset i ~etvrtoj sjednici 8. listopada 1996. u @enevi

koju je sazvalo Upravno tijelo Me|unarodnog ureda rada, i
Uzimaju}i u obzir da su odredbe Konvencije o ugovoru o zaposlenju iz 1926.

godine, Konvencije o slobodi udru`ivanja i za{titi prava na organiziranje iz 1948. go-
dine, Konvencije i Preporuke o slu`bama za zapo{ljavanje iz 1948. godine, Konven-
cije o pravu na organiziranje i kolektivno pregovaranje iz 1949. godine, Preporuke o
zapo{ljavanju pomoraca (na stranim plovilima) iz 1958. godine, Konvencije o diskri-
minaciji (zaposlenja i zanimanja) iz 1958. godine, Preporuke o zapo{ljavanju pomo-
raca (tehni~ki razvoj) iz 1970. godine, Konvencije o minimalnoj starosnoj dobi iz
1973. godine, Konvencije i Preporuke o neprekidnosti zaposlenja (pomoraca) iz
1976. godine, Konvencije o trgova~koj plovidbi (minimalni standardi) iz 1976. godi-
ne, Konvencije o povratku pomoraca u domovinu (revidirana) iz 1987. godine i Kon-
vencije o ispitivanju rada (pomoraca) iz 1996. godine, te

Podsje}aju}i da je Konvencija Ujedinjenih naroda o pravu mora iz 1982. godine
stupila na snagu 16. studenog 1994., te je

Odlu~ila usvojiti odre|ene prijedloge glede revizije Konvencije o namje{tenju po-
moraca iz 1920. godine, koji se nalaze pod to~kom 3. dnevnog reda sjednice, te

Odre|uju}i da }e ti prijedlozi imati oblik me|unarodne konvencije;
usvaja, dvadeset i drugog listopada tisu}u devet stotina devedeset i {este, sljede}u

Konvenciju, koja se mo`e nazvati Konvencija o zapo{ljavanju i raspore|ivanju po-
moraca iz 1996. godine;

^lanak 1.

1. Za potrebe ove Konvencije:
(a) izraz nadle`no tijelo zna~i ministar, imenovani slu`benik, vladin odjel ili drugi

organ koja ima ovlasti donositi propise, naredbe ili druge upute koje imaju snagu za-
kona glede zapo{ljavanja i raspore|ivanja pomoraca;

(b) izraz slu`ba za zapo{ljavanje ili raspore|ivanje zna~i bilo koja osoba, tvrtka,
institucija, agencija ili druga organizacija, u javnom ili privatnom sektoru, koja se
bavi zapo{ljavanjem pomoraca u ime poslodavatelja ili raspore|ivanjem pomoraca
kod poslodavatelja;

(c) izraz brodovlasnik zna~i vlasnik broda ili bilo koja druga organizacija, ili oso-
ba, kao {to je poslodavatelj, agent ili zakupoprimatelj koja je preuzela odgovornost za
upravljanje broda od brodovlasnika i koja je preuzimanjem takve odgovornosti pri-
stala preuzeti sve popratne obveze i odgovornosti;
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(d) the term seafarer means any person who fulfils the conditions to be employed
or engaged in any capacity on board a seagoing ship other than a government ship
used for military or non-commercial purposes.

2. To the extent it deems practicable, after consultation with the representative or-
ganizations of fishing-vessel owners and fishermen or those of owners of maritime
mobile offshore units and seafarers serving on such units, as the case may be, the
competent authority may apply the provisions of the Convention to fishermen or to
seafarers serving on maritime mobile offshore units.

Article 2

1. Nothing in the provisions of this Convention shall be deemed to:
(a) prevent a Member from maintaining a free public recruitment and placement

service for seafarers in the framework of a policy to meet the needs of seafarers and
shipowners, whether it forms part of or is coordinated with a public employment ser-
vice for all workers and employers;

(b) impose on a Member the obligation to establish a system for the operation of
private recruitment and placement services.

2. Where private recruitment and placement services have been or are to be esta-
blished, they shall be operated within the territory of a Member only in conformity
with a system of licensing or certification or other form of regulation. This system
shall be established, maintained, modified or changed only after consultation with re-
presentative organizations of shipowners and seafarers. Undue proliferation of such
private recruitment and placement services shall not be encouraged.

3. Nothing in this Convention shall affect the right of a Member to apply its laws
and regulations to ships flying its flag in relation to the recruitment and placement of
seafarers.

Article 3

Nothing in this Convention shall in any manner prejudice the ability of a seafarer
to exercise basic human rights, including trade union rights.

Article 4

1. A Member shall, by means of national laws or applicable regulations:
(a) ensure that no fees or other charges for recruitment or for providing employ-

ment to seafarers are borne directly or indirectly, in whole or in part, by the seafarer;
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(d) izraz pomorac zna~i bilo koja osoba koja ispunjava uvjete da bude zaposlena
ili anga`irana u bilo kojem svojstvu na pomorskom brodu, osim na vladinim brodovi-
ma koji se koriste u vojne ili ne trgova~ke svrhe.

2. U mjeri koja se smatra provedivom, nakon konzultacija s predstavnicima orga-
nizacija vlasnika ribarskih brodova i ribara ili vlasnika pomorskih mobilnih odobal-
nih jedinica i pomoraca koji plove na takvim jedinicama, ve} prema svakom pojedi-
na~nom slu~aju, nadle`no tijelo mo`e primijeniti odredbe Konvencije na ribare ili
pomorce koji rade na pomorskim mobilnim odobalnim jedinicama.

^lanak 2.

1. Ni{ta u odredbama ove Konvencije ne}e se smatrati da:
(a) sprje~ava ~lanicu da odr`i javne slu`be za zapo{ljavanje i raspore|ivanje po-

moraca u okviru odre|ene politike sa svrhom da ispuni potrebe pomoraca i brodovla-
snika, bilo da ta slu`ba ~ini dio ili je izjedna~ena s javnom slu`bom za zapo{ljavanje
svih radnika i poslodavatelja;

(b) name}e ~lanici obvezu utemeljenja sustava za rad privatnih slu`bi za zapo{lja-
vanje i raspore|ivanje pomoraca;

2. Kada su privatne slu`be za zapo{ljavanje i raspore|ivanje pomoraca osnovane
ili }e biti osnovane, radit }e na teritoriju dr`ave ~lanice isklju~ivo u skladu sa izda-
nom dozvolom ili potvrdama ili drugim oblikom ure|ivanja. Ovaj }e se sustav ute-
meljiti, odr`avati, preina~iti ili mijenjati jedino nakon konzultacija s predstavnicima
brodovlasnika i pomoraca. Ne}e se poticati pretjerano {irenje ovakvih privatnih
slu`bi.

3. Ni{ta u ovoj Konvenciji ne}e utjecati na pravo ~lanice da primjeni svoje zakone
i propise glede zapo{ljavanja i raspore|ivanja pomoraca na brodove koji plove pod
njezinom zastavom.

^lanak 3.

Ni{ta u ovoj Konvenciji ne}e ni na koji na~in dovesti u pitanje mogu}nost pomor-
ca na kori{tenje osnovnih ljudskih prava, uklju~uju}i sindikalna prava.

^lanak 4.

1. ^lanica }e, na temelju nacionalnih zakona ili primjenjivih propisa:
(a) osigurati da nikakve naknade ili druge tro{kove za zapo{ljavanje niti za

pru`anje usluga zapo{ljavanja, izravno ili neizravno, djelomi~no ili u cijelosti ne sno-
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for this purpose, costs of the national statutory medical examination, certificates, a
personal travel document and the national seafarer’s book shall not be deemed to be
“fees or other charges for recruitment”;

(b) determine whether and under which conditions recruitment and placement ser-
vices may place or recruit seafarers abroad;

(c) specify, with due regard to the right to privacy and the need to protect confi-
dentiality, the conditions under which seafarers’ personal data may be processed by
recruitment and placement services including the collection, storage, combination
and communication of such data to third parties;

(d) determine the conditions under which the licence, certificate or similar autho-
rization of a recruitment and placement service may be suspended or withdrawn in
case of violation of relevant laws and regulations; and

(e) specify, where a regulatory system other than a system of licensing or certifica-
tion exists, the conditions under which recruitment and placement services can opera-
te, as well as sanctions applicable in case of violation of these conditions.

2. A Member shall ensure that the competent authority:
(a) closely supervise all recruitment and placement services;
(b) grant or renew the licence, certificate, or similar authorization only after ha-

ving verified that the recruitment and placement service concerned meets the require-
ments of national laws and regulations;

(c) require that the management and staff of recruitment and placement services
for seafarers should be adequately trained persons having relevant knowledge of the
maritime industry;

(d) prohibit recruitment and placement services from using means, mechanisms or
lists intended to prevent or deter seafarers from gaining employment;

(e) require that recruitment and placement services adopt measures to ensure, as
far as practicable, that the employer has the means to protect seafarers from being
stranded in a foreign port; and

(f) ensure that a system of protection, by way of insurance or an equivalent appro-
priate measure, is established to compensate seafarers for monetary loss that they
may incur as a result of the failure of a recruitment and placement service to meet its
obligations to them.

Article 5

1. All recruitment and placement services shall maintain a register of all seafarers
recruited or placed through them, to be available for inspection by the competent aut-
hority.
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se pomorci; u tu svrhu tro{kovi nacionalnog obveznog zdrastvenog pregleda,
potvrde, osobni putni dokumenti i nacionalna pomorska knji`ica ne}e se smatrati
“naknadama ili tro{kovima za zapo{ljavanje;”

(b) odrediti da li i pod kojim uvjetima slu`be za zapo{ljavanje i raspore|ivanje po-
moraca mogu zapo{ljavati ili raspore|ivati pomorce u inozemstvu;

(c) specificirati, uzimaju}i u obzir pravo na privatnost, te potrebu za{tite tajnosti,
uvjete pod kojima se osobni podaci pomoraca mogu staviti u postupak od strane
slu`be za zapo{ljavanje i raspore|ivanje pomoraca, uklju~uju}i sakupljanje, pohra-
njivanje, sjedinjenje i priop}avanje takvih podataka strankama;

(d) odrediti uvjete pod kojima se dozvole, potvrde ili sli~na ovla{tenja za obav-
ljanje slu`be zapo{ljavanje ili raspore|ivanje pomoraca mogu ukinuti ili povu}i u
slu~aju kr{enja odgovaraju}ih zakona i propisa; te

(e) specificirati, kada postoji sustav ure|ivanja osim sustava izdavanja dozvola ili
potvrda, uvjete pod kojima mogu raditi slu`be za zapo{ljavanje ili raspore|ivanje po-
moraca, te sankcije koje se primjenjuju u slu~aju kr{enja tih uvjeta.

2. ^lanica }e osigurati da nadle`no tijelo:
(a) strogo nadzire sve slu`be za zapo{ljavanje i raspore|ivanje;
(b) izdaje ili obnavlja dozvole, potvrde ili sli~na ovla{tenja isklju~ivo nakon prov-

jere da li odnosna slu`ba za zapo{ljavanje i raspore|ivanje ispunjava zahtjeve nacio-
nalnih zakona i propisa;

(c) zahtijevati da uprava i osoblje slu`be za zapo{ljavanje i namje{tenje pomoraca
ima odgovaraju}u naobrazbu i odgovaraju}e znanje o pomorstvu;

(d) zabraniti slu`bama za zapo{ljavanje i raspore|ivanje upotrebu sredstava, me-
hanizama ili popisa sa svrhom da sprije~e ili uskrate pomorcima dobivanja posla;

(e) zahtijevati da slu`be za zapo{ljavanje i raspore|ivanje usvoje mjere koje osi-
guravaju, u najve}oj mogu}oj mjeri, da poslodavatelj ima sredstva za za{titu pomora-
ca od prisilnog iskrcavanja u nekoj stranoj luci; i

(f) osigurati da se uspostavi sustav za{tite, putem osiguranja ili neke odgovaraju}e
jednakovrijedne mjere, za naknadu nov~anog gubitka pomorcima koji mo`e proiza}i
kao posljedica propusta slu`be za zapo{ljavanje ili raspore|ivanje u ispunjavanju
svojih obveza prema njima.

^lanak 5.

1. Sve slu`be za zapo{ljavanje i raspore|ivanje pomoraca imat }e registar svih po-
moraca koje su zaposlili ili rasporedili, koji }e u svrhu pregleda biti na raspolaganju
nadle`nom tijelu.
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2. All recruitment and placement services shall ensure that:
(a) any seafarer recruited or placed by them is qualified and holds the documents

necessary for the job concerned;
(b) contracts of employment and articles of agreement are in accordance with ap-

plicable laws, regulations and collective agreements;
(c) seafarers are informed of their rights and duties under their contracts of em-

ployment and the articles of agreement prior to or in the process of engagement; and
(d) proper arrangements are made for seafarers to examine their contracts of em-

ployment and the articles of agreement before and after they are signed and for them
to receive a copy of the contract of employment.

3. Nothing in paragraph 2 above shall be understood as diminishing the obliga-
tions and responsibilities of the shipowner or the master.

Article 6

1. The competent authority shall ensure that adequate machinery and procedures
exist for the investigation, if necessary, of complaints concerning the activities of re-
cruitment and placement services, involving, as appropriate, representatives of shi-
powners and seafarers.

2. All recruitment and placement services shall examine and respond to any com-
plaint concerning their activities and shall advise the competent authority of any un-
resolved complaint.

3. Where complaints concerning working or living conditions on board ships are
brought to the attention of the recruitment and placement services, they shall forward
such complaints to the appropriate authority.

4. Nothing in this Convention shall prevent the seafarer from bringing any com-
plaint directly to the appropriate authority.

Article 7

This Convention revises the Placing of Seamen Convention, 1920.

Article 8

The formal ratifications of this Convention shall be communicated to the Direc-
tor-General of the International Labour Office for registration.

Article 9

1. This Convention shall be binding only upon those Members of the International La-
bour Organization whose ratifications have been registered with the Director-General.



137

Dokumentacija: Konvencija o zapo{ljavanju i raspore|ivanju pomoraca iz 1996. godine, PPP god. 44 (2005) 159,
131-141

2. Sve slu`be za zapo{ljavanje i raspore|ivanje osigurat }e:
(a) da je bilo koji pomorac kojeg su zaposlili ili rasporedili kvalificiran i da ima

dokumente koji su mu potrebni za odnosni posao:
(b) da ugovori o radu i odredbe ugovora budu u skladu s primjenjivim zakonima i

propisima i kolektivnim ugovorima;
(c) da pomorci budu obavije{teni o svojim pravima i obvezama iz njihovih ugovo-

ra o radu i odredbi ugovora prije ili tijekom postupka zapo{ljavanja;
(d) da se dogovore odgovaraju}i mehanizmi koji bi omogu}ili pomorcima ispiti-

vanje njihovih ugovora o radu i odredaba ugovora prije i nakon potpisivanja, te da po-
morci dobiju primjerak ugovora o radu.

3. Ni{ta u stavku 2. ne}e se tuma~iti kao smanjivanja obveza i odgovornosti bro-
dovlasnika ili zapovjednika.

^lanak 6.

1. Nadle`no tijelo osigurat }e postojanje odgovaraju}ih mehanizama i postupaka
za istra`ivanje primjedbi, u slu~aju potrebe, koje se odnose na aktivnosti slu`bi za
zapo{ljavanje i raspore|ivanje pomoraca, uklju~uju}i, prema svakom pojedinom
slu~aju, predstavnike brodovlasnika i pomoraca.

2. Sve slu`be za zapo{ljavanje i raspore|ivanje pomoraca ispitat }e i odgovoriti na
svaku primjedbu koja se odnosi na njezine aktivnosti, te }e nadle`no tijelo obavijesti-
ti o bilo kojoj nerije{enoj primjedbi.

3. Kada se slu`bama za zapo{ljavanje i raspore|ivanje iznesu primjedbe koje se
odnose na radne ili `ivotne uvjete na brodovima, one }e proslijediti takve primjedbe
odgovaraju}em tijelu.

4. Ni{ta u ovoj Konvenciji ne sprje~ava pomorca da podnese bilo kakvu primjed-
bu izravno nadle`nom tijelu.

^lanak 7.

Ova Konvencija revidira Konvenciju o namje{tenju pomoraca iz 1920. godine.

^lanak 8.

Formalna ratifikacija ove Konvencije priop}it }e se radi registracije generalnom
direktoru Me|unarodnog ureda rada.

^lanak 9.

1. Ova Konvencija obvezivat }e isklju~ivo one ~lanice Me|unarodne organizacije
rada ~ije su ratifikacije registrirane kod generalnog direktora.
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2. It shall come into force twelve months after the date on which the ratifications
of two Members have been registered with the Director-General.

3. Thereafter, this Convention shall come into force for any Member twelve
months after the date on which its ratification has been registered.

4. The ratification by a Member of this Convention shall, as from the date it has
come into force, constitute an act of immediate denunciation of the Placing of Sea-
men Convention, 1920.

Article 10

1. A Member which has ratified this Convention may denounce it after the expira-
tion of ten years from the date on which the Convention first comes into force, by an
act communicated to the Director-General of the International Labour Office for regi-
stration. Such denunciation shall not take effect until one year after the date on which
it is registered.

2. Each Member which has ratified this Convention and which does not, within
the year following the expiration of the period of ten years mentioned in the preceding
paragraph, exercise the right of denunciation provided for in this Article, will be bo-
und for another period of ten years and, thereafter, may denounce this Convention at
the expiration of each period of ten years under the terms provided for in this Article.

Article 11

1. The Director-General of the International Labour Office shall notify all Mem-
bers of the International Labour Organization of the registration of all ratifications
and denunciations communicated by the Members of the Organization.

2. When notifying the Members of the Organization of the registration of the se-
cond ratification, the Director-General shall draw the attention of the Members of the
Organization to the date upon which the Convention shall come into force.

Article 12

The Director-General of the International Labour Office shall communicate to the
Secretary-General of the United Nations, for registration in accordance with Article
102 of the Charter of the United Nations, full particulars of all ratifications and acts of
denunciation registered by the Director-General in accordance with the provisions of
the preceding Articles.
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2. Stupit }e na snagu dvanaest mjeseci od datuma kad generalni direktor registrira
ratifikaciju dviju ~lanica.

3. Nakon toga, ova }e Konvencija stupiti na snagu za bilo koju ~lanicu dvanaest
mjeseci nakon datuma registracije njezine ratifikacije.

4. Ratifikacija ove Konvencije od strane ~lanica }e, od datuma njezinog stupanja
na snagu, predstavljati akt momentalnog otkazivanja Konvencije o namje{tenju po-
moraca iz 1920. godine.

^lanak 10.

1. ^lanica koja je ratificirala ovu Konvenciju mo`e je otkazati nakon perioda od
deset godina od datuma kada je Konvencija prvi puta stupila na snagu, aktom o kojem
}e izvijestiti generalnog direktora Me|unarodnog ureda rada zadu`enog za registra-
ciju. Ovakvo otkazivanje ne}e imati u~inka prije isteka godine dana nakon datuma
njezinog registriranja.

2. Svaka ~lanica koja je ratificirala ovu Konvenciju i koja nije, unutar godine dana
koja slijedi nakon isteka perioda od deset godina navedenog u prethodnom stavku,
iskoristila pravo na otkazivanje navedeno u ovom ~lanku, bit }e obvezna tijekom jo{
jednog perioda od deset godina te, nakon toga, mo`e otkazati ovu Konvenciju po iste-
ku svakog takvog perioda od deset godina pod uvjetima navedenim u ovom ~lanku.

^lanak 11.

1. Generalni direktor Me|unarodnog ureda rada obavijestit }e pisanim putem sve
~lanice Me|unarodne organizacije rada o registraciji svih ratifikacija i otkazima o ko-
jima su izvijestile ~lanice organizacije.

2. Prilikom obavje{tavanja ~lanica organizacije o registraciji druge ratifikacije,
generalni direktor }e skrenuti pa`nju ~lanica organizacije na datum kada Konvencija
stupa na snagu.

^lanak 12.

Generalni direktor Me|unarodnog ureda rada obavijestit }e Glavnog tajnika Uje-
dinjenih naroda o registraciji sukladno ~lanku 102. Povelje Ujedinjenih naroda, o
potpunim pojedinostima svih ratifikacija i aktima otkazivanja koje je registrirao ge-
neralni direktor sukladno odredbama prethodnih ~lanaka.
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Article 13

At such times as it may consider necessary, the Governing Body of the Internatio-
nal Labour Office shall present to the General Conference a report on the working of
this Convention and shall examine the desirability of placing on the agenda of the
Conference the question of its revision in whole or in part.

Article 14

1. Should the Conference adopt a new Convention revising this Convention in
whole or in part, then, unless the new Convention otherwise provides -

(a) the ratification by a Member of the new revising Convention shall ipso jure in-
volve the immediate denunciation of this Convention, notwithstanding the provisions
of Article 10 above, if and when the new revising Convention shall have come into
force;

(b) as from the date when the new revising Convention comes into force, this Con-
vention shall cease to be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form and content
for those Members which have ratified it but have not ratified the revising Convention.

Article 15

The English and French versions of the text of this Convention are equally autho-
ritative
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^lanak 13.

Kada se bude smatralo potrebnim, upravno tijelo Me|unarodne organizacije rada
predat }e Glavnoj konferenciji izvje{}e o provedbi ove Konvencije i ispitat }e potre-
bu stavljanja na dnevni red konferencije pitanje njezinog revidiranja u cijelosti ili dje-
lomi~no.

^lanak 14.

1. Ako Konferencija usvoji novu Konvenciju koja bi revidirala postoje}u Konven-
ciju u cijelosti ili djelomi~no, tada }e, osim ako nova Konvencija ne nala`e druga~ije -

(a) ratifikacija nove revidiraju}e Konvencije od strane ~lanica ipso iure uklju~iva-
ti momentalno otkazivanje ove Konvencije, ne utje~u}i na odredbe ~lanka 10. iz gor-
njeg teksta, i to ako i kada nova revidiraju}a Konvencija stupi na snagu;

(b) od datuma kada nova revidiraju}a Konvencija stupi na snagu, ova Konvencija
prestati biti otvorena za ratifikaciju od strane ~lanica.

2. Ova }e Konvencija u svakom slu~aju ostati na snazi u svome sada{njem obliku i
sadr`aju za one ~lanice koje su je ratificirale, a nisu ratificirale revidiraju}u Konven-
ciju.

^lanak 15.

Engleska i francuska verzija teksta ove Konvencije jednako su mjerodavne.
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