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Economic activity of women and young women in Bosnia
and Herzegovina under the umbrella of traditional views
of women’s role in society

Anela Kadi�c Abaz and Anesa Had�zi�c

School of Economics and Business Sarajevo (SEBS), University of Sarajevo, Sarajevo, Bosnia and
Herzegovina

ABSTRACT
Female labour force participation (FLFP) stands among main gen-
der equality issues in Bosnia and Herzegovina (BiH). Although
making up about half of the total working-age population, less
than one third of women is active. High female economic inactiv-
ity is argued to relate to the pertaining traditional views on gen-
der roles in the society. This article investigates whether such
views impact the activity of women. Furthermore, the article
investigates whether perceptions of the existence of gender ster-
eotypes on the labour market influences women’s economic
activity. Finally, the article investigates whether differences of
such an impact exist between young and adult women and how
they are being manifested. The research model is based on a log-
log regression analysis performed on a sample of 1,213 inter-
viewed women through the 2017 wave of the National Survey of
Citizens’ Perceptions (NSCP-BiH). Our findings indicate that trad-
itional views on women’s role in society act as an important mod-
erator of woman’s economic activity, and hence, shape the
overall labour environment and economic development in BiH.
Although perceiving that the BiH labour market is biased towards
men, women in BiH are not discouraged by such a stance when
their labour market participation is considered.
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1. Introduction

Gender equality leads towards growth in investments, productivity, human capital
and income per capita, and decreases the level of violence during international dis-
putes and crisis whereby leading towards more democratic and peaceful state
of international behaviour (Lagerlof, 2003; Braunstein, 2011; Caprioli, 2003; Wu &
Cheng, 2016). The importance of this evidence is stressed through placing gender
equality as fifth sustainable development goal set by the United Nations (UN) in
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2016 to transform our world. However, progress in its achievement cannot be accom-
plished overnight.

Although labour force participation may not be a matter of choice (Elson, 1999)
or may even be desirable (Clark & Anker, 1993; Van Klaveren & Tijdens, 2012),
women’s economic activity status pertains discouraging statistics in Bosnia and
Herzegovina (BiH). According to the Agency for Statistics of Bosnia and
Herzegovina, in 2017, 51.1% of the total working age population in BiH are
women, whereas less than one third of them are economically active. The remain-
ing two thirds of the female population belong to the inactive group, defined as ‘all
persons of 15 years of age or older who are not employed or did not take any
actions to look for employment, including: pupils/students, pensioners, disabled for
work, persons who perform only housework in their household and discouraged
inactive persons’ (Agency for Statistics of BiH, 2017a). According to the statistics
presented by the World Bank and International Labour Organization (ILO), BiH is
ranked as the 165th country in the world when it comes to its women’s labour
force participation rates in 2017 (35.2% as per ILO estimate). BiH’s neighbouring
countries record better statistics, including Montenegro, North Macedonia, Croatia,
Serbia and Slovenia. In particular, BiH has a lower women labour force participa-
tion rate than the European Union (EU) average (51.1%), Europe and Central Asia
average (50.8%), or world average (48.7%) (ILO, 2018). Furthermore, Global
Gender Gap Index for 2017, developed by the World Economic Forum, places BiH
as 66th ranked country in the world according to the gender equality attainment
(World Economic Forum, 2017). However, when comparing index sub-categories,
BiH is the 116th country in the world out of 144 included in the analysis where
economic participation and opportunities for women are considered (World
Economic Forum, 2017). Due to such disappointing evidences, women in BiH are
pushed towards marginalisation and an unenviable position within the society,
which is, by many, characterised as patriarchal and traditional. A gender analysis
of BiH conducted in 2016 confirmed that gender stereotypes, especially those nur-
tured by traditionally suitable roles of men and women in the society, continue to
play an important moderator in undermining gender equality in politics, econom-
ics, culture, social and private life (USAID MEASURE-BiH, 2016). Moreover, the
Analysis stresses that, although there is an increasing number of legislation
addressing women’s subordinate roles, the implementation of these documents is
lagging behind. However, at this point, there is no law governing nor fostering
greater labour market participation of women, which is seen as one of the main
gender equality issues in the country (USAID MEASURE-BiH, 2016).

This article investigates whether traditional views on gender roles in society impact
the economic activity of women. Furthermore, the article investigates whether percep-
tion of the existence of gender stereotypes on the labour market influences women’s
economic activity. Finally, the article investigates whether the differences of such an
impact exist between young and adult women in BiH and how they are being mani-
fested. As a result, the ollowing research hypotheses are defined:

H1: Women who believe men are responsible for earning are more likely to be
economically inactive.
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H2: There is a negative relationship between women’s economic activity status and
perception that labour market in BiH is biased towards men.

We use data collected through 2017 National Survey of Citizens’ Perceptions
(NSCP-BiH)1 for the purpose of testing defined research hypotheses. Our research
model is based on a log-log regression analysis performed on a sample of 1,213 inter-
viewed women.

1.1. Women and men on the labour market

Many previous studies have been conducted so as to investigate the nature, influ-
encing factors, motives, as well as consequences of women in labour force. Godlin
(1995) argues that female labour force participation (FLFP) is significantly influ-
enced by their education level and social customs. In particular, women whose
education improves, experience a decrease in routine housework and moved to
paid work instead (Godlin, 1995; Ferrant & Thim, 2019). On the other hand how-
ever, cultural norms and societal prejudice against working women mediate the
motivation and acceptability of their economic activity (Godlin, 1995; Hakim,
2000). Cultural norms and practices are widely identified as driving factors of the
gender inequality that lead towards a subordinating role for women (Marcus &
Haprer, 2015), sometimes also associated with religious beliefs that identify wom-
en’s roles through motherhood (Besamusca et al., 2015). Women living in religious
groups that foster such restrictive gender roles are discouraged and consequently
less likely to join the labour force (Psacharopoulos & Tzannatos, 1989; Clark et al.,
1991; Besamusca et al., 2015). Generally, traditional family roles are associated
with lower female economic activity since shaping an environment in which
women tend to reduce the paid work in order to take care of their family and
household. For example, 19.3% of women aged 20–64 in the EU27 region stressed
that looking after children or being incapacitated were the main reasons for them
staying outside the labour market in 2016. In addition, 12.3% of female respond-
ents (20–64) declared the reason was other family or personal responsibilities
(Matuszewska-Janica, 2018). Although the relation between the female economic
activity rate and economic growth is considered to be U-shaped (Durant, 975;
Psacharopoulos & Tzannatos, 1989; Godlin, 1995; Luci, 2009; Olivetti &
Petrongolo, 2014; Lechman & Kaur, 2015; Besamusca et al., 2015), which generally
means that low- and high-income countries record high FLFP, whereas middle-
income countries, a group to which BiH2 belongs, have on average lower female
economic activity rate; research conducted by the Organization for Economic
Cooperation and Development (OECD) highlights that economic development
does not automatically lead to gender equality in distributing unpaid work since
restrictive gender norms still burden women with majority of household-related
responsibilities (Ferrant & Thim, 2019). The report on Voices of Women
Entrepreneurs in BiH (2008) highlights that demanding household and childcare
responsibilities stand as one of the main factors forcing women to invest less in
their economic activities (International Finance Corporation & MI-BOSPO, 2008).
This refers equally to both formal and informal employment, highlighting again
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the subordinate role of women in the overall productive economy. The common
agreement between men and women about the traditionally suitable and acceptable
roles they should play within the society cultivates a gender gap in labour force
participation, especially when stereotypical masculine roles are considered. Even
today, the perception of men being the central role in protecting the family, faith,
social or ethnic groups, and/or the country are persistent in BiH (USAID
MEASURE-BiH, 2016).

However, cultural norms and societal beliefs are considered to only be part of the
complicated puzzle that reflects women’s economic inactivity. In addition to these,
discouraging labour market conditions are identified as one of the main factors driv-
ing women to stay/become inactive, either by delaying their entry into the labour
market, increasing the time spent on education, or simply stepping out of the work-
force (Mathew, 2015). Gender-based discrimination on the labour market, either posi-
tive or negative, refers to the unequal treatment, opportunities or outcomes of
economically active men and women (ILO, 2017). Turturean et al. (2013) discuss that
gender-based discrimination on the labour market usually manifests itself through
professional or wage discrimination. The former relates to difference in the accessibil-
ity to certain job position, while the latter reflects the gender wage gap (Turturean
et al., 2013). One of the main drivers of these gaps was education, which is why
countries all over the world invested their efforts in eliminating the education gap in
order to provide a strong basis for reaching labour market equality (Ganguli et al.,
2014). Even though most of these efforts were successful, highly-educated women still
tend to leave the labour market, usually because they are discouraged by the wage
gaps when compared to their male counterparts (Mathew, 2015). Saure and Zoabi
(2014) highlight that female labour supply increases as the gender wage gap closes.
However, it is broadly discussed that lower pay provided to working mothers stands
as one of the main pillars of the wage gaps (ILO, 2018). In particular, mother are
paid less than non-mothers, either because of the reduced working time, labour mar-
ket interruptions, employment in a more family-friendly jobs which are usually paid
less, stereotypical hiring, or firm-related procedures for promoting employees that
negatively affect careers of mothers.

BiH’s Gender Action Plans (GAP) covering the periods from 2006 to 2011 and
2013 to 2017 emphasised that the main causes behind women’s inability to achieve
equality in the labour market include the prevalence of traditional notions of wom-
en’s role in society; leaving a job to care for children; a higher demand for a younger
workforce; earlier retirement age for women compared to men; lack of special voca-
tional guidance programmes for women; men tend to be preferred during hiring; and
widespread low education levels and access to information among women from rural
areas (GAP for BiH, 2006–2011, 2013–2017).

2. Methodology

2.1. Data source and sample

This article is based on the data obtained from the 2017 NSCP-BiH3 The NSCP-BiH
is conducted by USAID Monitoring and Evaluation Support Activity (MEASURE-
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BiH) on an annual basis for the purpose of collecting information on BiH citizens’
general experience of and perceptions towards a broad range of topics, including gov-
ernance, corruption, civic participation, rule of law, interethnic trust, and
social inclusion.

The 2017 NSCP-BiH was conducted in October and November 2017 using a
nationally representative sample of civilian, noninstitutionalized (18þ) BiH residents.
The survey was administered by professional data collection company through face-
to-face computer assisted personal interviewing (CAPI). As a result, interviews with
3,084 individuals were completed. Out of those, 56.1% are women. This article
focuses solely on the female sample. Since addressing FLFP, women with disabilities
whose disability is the main reason for not working; pupils/students/in specialisation;
retired women; and those who refused to provide an answer on questions related to
their status in employment are excluded from the analysis. As a result, the research is
based on a sample of total 1,213 women interviewed through the NSCP-BiH.

2.2. Research model and variables

The research model is based on the activity status on the labour market as the
dependent variable and investigates which factors affect this dependent variable and
how. Independent variables are grouped as following:

� Age
� Level of education obtained
� Perception of gender-based discrimination on the labour market
� Traditional views on role of women in household and labour market
� Settlement
� Entity
� Ethnicity

log Inactivityið Þ ¼ b0 þ b1 log Ageið Þ þ b2 log Educationið Þ þ b3 log Gender biasið Þ
þ b4 log Gender rolesið Þ þ b5logSettlementiþ b6logEntityi

þ b7logEthnicityiþ ei

Activity status on the labour market divides the survey respondents in two groups,
those who are economically active and those who are not. Economically active
respondents are defined as those who reported to be in full-time employment; in
part-time employment; interns/trainees; volunteers; unemployed, with occasional jobs,
actively looking for work; unemployed, actively looking for work; and military
(recruit). Economically inactive respondents, as per definition, include those who
reported to be: unemployed, not actively looking for work; in unpaid everyday house/
farm work, looking after children or others, not looking for paid work; persons with
disabilities whose disability is the main reason for not working; pupils/students/in
specialisation; and the retired. However, in order to obtain valid responses on defined
research questions, several categories were dropped from the economically inactive
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category during the data analysis, namely: persons with disabilities whose disability is
the main reason for not working; pupils/students/in specialisation; and retired per-
sons. The reason for dropping these categories from the analysis is that corresponding
citizens are forced to be inactive rather than being excluded from the labour market
by choice. Respondents who refused to provide an answer on their activity status
were also dropped from the analysis. Figure 1 illustrates the disaggregation of
respondents per activity status used in the analysis:

Age is the first independent variable used in the analysis. According to the Article
4 of the Youth Law of the FBiH (Official Gazette of the FBiH, No. 35/10), and
Article 2 of the Law on Organization of the Youth of RS (Official Gazette of the RS,
No. 98/04 and 119/08), young people refer to people aged 15 to 30 years. As the
NSCP-BiH sample of respondents includes only those older than 18, this article con-
siders youth as population aged 18 to 30. All respondents older than 30 are regarded
as adults in the analysis.

Level of education obtained refers to the highest level of schooling respondents
received, and is divided into three groups: (1) below secondary school; (2) secondary
school; and (3) above secondary school. Below secondary school category includes the
respondents who chose following answers: no education, uncompleted primary educa-
tion, and primary school. Secondary school category includes the respondents who
said to have completed secondary school. Finally, above secondary school category
includes respondents who chose post-secondary school specialisation, high school and
first grade of faculty, or advanced school/faculty/academy/university as their answer
to the question on highest level of completed education.

Perception of BiH labour market being biased towards men (existence of gen-
der-based discrimination on the labour market) is the third independent variable
used in the analysis. The aim of the variable is to identify women that are

Figure 1. Disaggregation of respondents per activity status.
Source: USAID/BiH National Survey of Citizens’ Perceptions 2017.
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discouraged to work or look for a job as men are given better opportunities on the
labour market, including better jobs, higher salaries, etc. The variable is created based
on two questions from the NSCP-BiH 2017 – ‘In your experience, are BiH employers
more likely to hire men or women?’ and ‘Who do you think has more positions of
power in business?’ The variable identifies respondents who chose men on at least one
of the above questions.

Traditional views on role of women in household and labour market is the
fourth independent variable used in the analysis. Variable is based on respondents’
agreement or disagreement with the following statement ‘It is a man’s responsibility
to make earnings, a woman’s responsibility is to look after the home and the family’.
The range of possible agreement with the statement spread on a 7-point Likert scale
from ‘Strongly disagree’ to ‘Strongly agree’. Strongly agree, Agree, and Somewhat
agree responses were counted as holding the traditional view on gender roles in the
society. As a result, we differentiate respondents who agree that women should work
and those who disagree with such a statement.

In addition to the described independent variables, several demographic charac-
teristics are also used in the analysis, including type of settlement in which the
respondent lives, entity in which the respondent resides, and ethnicity to which
respondent belongs. These variables are added to the model under the assumption
that there might be differences in findings across different groups of respondents
they represent, and specifically, due to BiH’s political background that surfaced as an
important determinant in similar analyses and research:

� Type of settlement disaggregates survey respondents, as per those living in rural
areas and those living in urban areas of the country.

� In accordance with the General Framework Agreement for Peace, BiH’s territory
is divided into two entities and the Brcko District. Federation of Bosnia and
Herzegovina (FBiH) holds 51% of country’s territory, while Republika Srpska (RS)
holds 49%. All respondents from the NSCP-BiH included in this research are dis-
aggregated as per the entity or district in which they reside.

� While responding to the NSCP-BiH, BiH citizens declared the ethnicity they
belong to. In this research we distinguish five ethnic groups: Bosniaks, Croats,
Serbs, Other ethnicity and Does not declare.

3. Data analysis and results

An overview of selected research model variables is provided in Table 1. The prob-
ability of differences in means between adult and young women are tested by using
the t-test analysis whereby the following levels of statistical significance are used:
�p< 0.10; ��p< 0.05; ���p< 0.01.

According to Table 1, 44% of women interviewed through the NSCP-BiH are
inactive. In particular, the analysis shows that every second adult and every fifth
young woman in BiH are excluded from the labour market and are not seeking paid
work. In addition, about one third of females think that women should not work
since their responsibility is to take care of the household while men should make
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money. Such a stance is more likely to be held by adult women than by their young
counterparts, 36.9% and 30.3%, respectively. Additionally, most women believe BiH
employers are more likely to hire a man compared to a woman and that men hold
more positions of power in the business in BiH When disaggregated by age, young
women in BiH are less likely to believe that the BiH labour market is biased towards
men, however no statistically significant difference between the perception of adult
and young women could be confirmed.

The analysis also shows that most women in BiH have a secondary school diploma.
However, only 17.2% of them are highly-educated citizens. Young women are more likely
to finish university studies, specifically 31.6%, compared to 12.3% of adult women.

Table 2 isolates the inactive women from the overall sample and presents their
education attainment, household income, perception about women’s role in the soci-
ety and gender stereotypes on the labour market, and selected demography features.

According to the t-tests results presented in the Table 2, most inactive women are
those with below secondary education and living in households whose net monthly
income does not exceed 1,000 BAM. Although most inactive adult women are those
with primary school only, more than one third of inactive young women obtained a
secondary school diploma. This is not surprising considering the statistics on second-
ary school enrolment reported by the Agency for Statistics of BiH (2017b).

Table 1. Overview of research model variables.
Overall women

population (N¼ 1,213)
Adult women
(n¼ 903)

Young women
(n¼ 310)

Status in employment
Employed�� 29.3% 27.7% 33.9%
Unemployed��� 26.7% 19.6% 47.4%
Inactive��� 44.0% 52.7% 18.7%
Education
Below secondary school��� 28.9% 36.8% 5.8%
Secondary school��� 53.9% 50.9% 62.6%
Above secondary school��� 17.2% 12.3% 31.6%
Household income
Household income up to 500 KM��� 16.0% 17.9% 10.3%
Household income 501–1000 KM 24.3% 25.3% 21.6%
Household income above 1000 KM�� 14.3% 12.9% 18.7%
Did not state household income 45.3% 44.0% 49.4%
Perception of gender-based discrimination on labour market
Thinks that BiH labour market is biased towards men 71.5% 72.6% 68.1%
Traditional views on role of women in household and on labour market
Thinks women should not work�� 35.2% 36.9% 30.3%
Settlement
Urban� 52.3% 50.7% 57.1%
Entity
FBiH 63.2% 62.3% 66.1%
RS 35.5% 36.4% 32.9%
DB 1.3% 1.3% 1.0%
Ethnicity
Bosniak 58.3% 57.9% 59.4%
Croat 8.7% 9.3% 7.1%
Serb 30.2% 30.3% 29.7%
Other ethnicity 1.5% 1.4% 1.9%
Did not declare on ethnicity 1.3% 1.1% 1.9%

Note: The differences between the categories of adult and young women were tested by t-test. Statistically signifi-
cant differences are marked with asterisks (�) at the following levels: �p< 0.10; ��p< 0.05; ���p< 0.01.
Source: Created by the authors based on NSCP-BiH 2017 data.
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Furthermore, only one fourth of inactive women in BiH believes that BiH labour
marked is not biased towards men, while more than one third hold the opinion that
a woman’s responsibility is to take care of the household while men should earn.
These opinions are almost equally held by both young and adult women.

Table 3 presents log-log regression analysis results when women’s inactivity in the
labour market is investigated. A list of independent variables is provided in the first
column. The statistically significant impact of those variables on the women activity
status is marked with asterisks (�), whereby the following levels of statistical signifi-
cance are used: �p< 0.10; ��p< 0.05; ���p< 0.01. P values that record 100% statis-
tical significance are marked in grey.

The strongest determinants of women’s likelihood for being active/inactive on the
labour market include: age, education level obtained, type of settlement in which she
lives in, and her perception about the gender roles in the household/labour market.

In particular, the results of the regression analysis show that women’s likelihood of
being inactive rises with age and decreases with education, whereby having a second-
ary school diploma decreases woman’s probability of being inactive by 136 percentage
points, and obtaining above secondary school education by 340 percentage points. A
strong relationship is found to exist between women’s activity status and type of
settlement in which they live in. More precisely, women living in urban parts of the
country are less likely to be inactive on the labour market when compared to women
in the rural areas.

Table 2. Overview of research model variables across inactive respondents.
Inactive women

(N¼ 534)
Adult women
(n¼ 476)

Young women
(n¼ 58)

Education
Below secondary school��� 56.9% 61.3% 20.7%
Secondary school��� 41.4% 37.4% 74.1%
Above secondary school�� 1.7% 1.3% 5.2%
Household income
Household income up to 500 KM��� 24.3% 26.5% 6.9%
Household income 501–1000 KM 29.6% 29.2% 32.8%
Household income above 1000 KM 9.0% 8.4% 13.8%
Did not state household income 37.1% 35.9% 46.6%
Perception of gender-based discrimination on labour market
Thinks that BiH labour market is biased towards men 75.7% 75.8% 74.1%
Traditional views on role of women in household and on labour market
Thinks women should not work 46.6% 47.3% 41.4%
Settlement
Urban 41.0% 41.4% 37.9%
Entity
FBiH� 70.6% 69.3% 81.0%
RS� 8.2% 30.0% 19.0%
DB 0.6% 0.6% –
Ethnicity
Bosniak 68.5% 67.9% 74.1%
Croat 8.7% 8.6% 5.2%
Serb 21.2% 21.6% 17.2%
Other ethnicity 1.5% 1.3% 3.5%
Did not declare on ethnicity 0.6% 0.6% –

Note: The differences between the categories of adult and young women were tested by t-test. Statistically signifi-
cant differences are marked with aterisks (�) at the following levels: �p< 0.10; ��p< 0.05; ���p< 0.01.
Source: Created by the authors based on NSCP-BiH 2017 data.
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As shown by the regression analysis conducted, an important predictor of wom-
an’s inactivity is also her view on gender roles within the household and on the
labour market. In particular, the NSCP-BiH respondents were asked whether they
agree or disagree with the statement that ‘it is a man’s responsibility to make earn-
ings, a woman’s responsibility is to look after the home and the family.’ Referring to
strongly agree, agree, and somewhat agree response options to their views on gen-
der roles within the household and on the labour market, we found that women
holding this stance are 37 percentage points more likely to be inactive compared to
women not sharing their traditional views. Hence, we can confirm the first research
hypothesis stating that ‘Women who believe men are responsible for making money
are more likely to be economically inactive regardless of their age or obtained edu-
cation level.’

However, we found no evidence that the perception of the BiH labour market
being biased towards men affects women’s activity status. As a result, we reject the
second research hypothesis which states that ‘there is a negative relationship between
women’s economic activity status and perception that the labour market in BiH is
biased towards men regardless of women’s age or obtained education level’.

In order to provide a deeper insight into the women’s labour force participation
and factors influencing women’s economic activity, we further tested the research
hypothesis for young and adult women separately. The aim of such analysis is to
investigate whether traditional views on women’s role in the society, as well as the
perception that the BiH labour market favours men, has the same impact on the eco-
nomic activity of women less and women above 30 years of age. Again, a statistically
significant impact of independent variables on women’s activity status is marked with
asterisks (�), whereby the following levels of statistical significance are used:
�p< 0.10; ��p< 0.05; ���p< 0.01. P values that record 100% statistical significance
are also marked in grey.

As shown in Table 4, young women from 21 to 24 years of age are more likely to
be inactive compared to women aged 18 to 20 (omitted category). However, no statis-
tical significance has been found with regard to such a statement. On the other hand,
it is statistically confirmed that young women from 25 to 30 years of age are 104.1
percentage points more likely to be inactive compared to young women from 18 to

Table 3. Results of the log-log regression analysis.
Inactive status on labour market Coef. Robust Std. Er. p

Youth��� �.693 .148 0.000
Secondary school��� �1.361 .103 0.000
Above secondary school��� �3.396 .345 0.000
BiH labour marked is biased towards men �.022 .115 0.845
Women should not work��� .374 .100 0.000
Urban��� �.338 .100 0.001
RS �.248 .187 0.185
DB �.887 .611 0.147
Croat �.221 .180 0.218
Serb �.165 .204 0.418
Other ethnicity �.025 .380 0.948
Did not declare on ethnicity �.787 .627 0.209

Source: Created by the authors based on NSCP-BiH 2017 data.
Note: Statistically significant differences are marked with aterisks (*) at the following levels: �p< 0.10;��p< 0.05; ���p< 0.01.
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20 years of age. Furthermore, young woman’s likelihood of being inactive decreases
with education, whereby having a secondary school diploma and above secondary
school education decrease the probability of being inactive by 187.6 and 400.6 per-
centage points, respectively. As for the overall women category, young women living
in urban areas are less likely to be inactive compared to those living in rural settle-
ments. More precisely, young women living in urban settlements are 87.6 percentage
points less likely to be inactive. Moreover, residing in RS decreases the likelihood of
young women being inactive by 223.2 percentage points compared to young women
residing in FBiH (the omitted category).

Even though our analysis showed that traditional views on gender roles in the
household and on the labour market lead towards higher inactive rate of women in
BiH, we could not confirm this statement when only young women are taken into
account. Finally, although every second young women believes that men are given
more positions of power in business and BiH employers are more likely to hire a
man compared to a woman, there is no evidence that such perception affects young
woman’s likelihood of being inactive.

The below presented results (Table 5) of the regression analysis show that adult
women’s likelihood of being inactive increases with age. In particular, women 41 to
50 years of age are 52.3 percentage points more likely to be economically inactive when
compared to women 31 to 40 years of age (omitted category). The same findings apply
to women aged 51 to 60, and above 60 years of age (68.3 and 140.2 percentage points,
respectively). The same as for the young women, their level of education is the stron-
gest determinant of activity status among adult women. Higher education decreases the
likelihood of women being economically inactive by 105.2 and 304.3 percentage points
in case of obtaining secondary and above secondary school education, respectively.

Finally, women’s stance on traditional role they should play within the society in
terms of being responsible for the household and not for making earnings increases
their likelihood for being inactive by 49.6 percentage points compared to women who
disagree with such statement. This relationship has proven to be strongly significant.

Table 4. Results of log-log regression analysis when young women are observed.
Inactive status of young females on labour market Coef. Robust Std. Er. p

Women 21–24 years of age .273 .575 0.634
Women 25–30 years of age�� 1.041 .518 0.045
Secondary school��� �1.876 .511 0.000
Above secondary school��� �4.006 .762 0.000
BiH labour marked is biased towards men .182 .327 0.576
Women should not work .055 .298 0.854
Urban��� �.876 .300 0.003
RS�� �2.232 1.077 0.038
DB – – –
Croat �.763 .639 0.232
Serb 1.489 1.128 0.187
Other ethnicity .670 .803 0.404
Did not declare on ethnicity – – –

Source: Created by the authors based on NSCP-BiH 2017 data.
Note: Statistically significant differences are marked with aterisks (*) at the following levels: �p< 0.10;��p< 0.05; ���p< 0.01.
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4. Discussion

This article confirms the severity of the women’s economic inactivity in BiH Every
second women older than 30 and every fifth women younger than 30 are excluded
from the labour market and do not seek paid employment. Although labour force
participation may be desirable (Clark & Anker, 1993; Van Klaveren & Tijdens, 2012),
such a rationale is hardly likely to justify BiH labour market participation statistics
since half of women who have reported to be inactive through the 2017 wave of the
NSCP-BiH live in households whose net monthly income does not exceed average
net salary recorded in BiH in 2017 (Agency for Statistics of BiH, 2017a) while the
average consumer basket in the same period amounted to 1,850 BAM (Agency for
Statistics of BiH, 2017b).

The performed analysis shows that the strongest determinants of women’s activity
status on the labour market in BiH include their age, education level obtained, type
of settlement in which they live in, but also perception about whether women should
work or stay at home and take care of the household. In particular, women are more
likely to be economically inactive if they are more than 30 years of age, less educated,
and living in rural areas. Such findings coincide with previous research focused on
the impact of education on a decrease in routine housework and shifting to paid
work (Godlin, 1995; Ferrant & Thim, 2019). The structure of unemployed women in
BiH, which shows that more than half of inactive women are those with primary
school diploma while 1.69% of them are those with university education, further sup-
ports the conclusion of education being a strong weapon in fight against women’s
economic inactivity. Hence, investing in women’s education should be recognised and
further fostered by BiH authorities in addressing country’s labour market issues and
economic development.

Traditional views on the role of women in society, both in household and on the
labour market, persist among the female population in BiH The article confirms that
social patterns, such as men should earn and women should take care of the household
(Godlin, 1995; Hakim, 2000), stand as one of the main drivers of women’s economic
inactivity in BiH Specifically, women holding traditional views on family roles are by

Table 5. Results of log-log regression analysis when adult women are observed.
Inactive status of young females on labour market Coef. Robust Std. Er. p

Women 41–50 years of age��� .523 .151 0.001
Women 51–60 years of age��� .683 .150 0.000
Women above 60 years of age��� 1.402 .213 0.000
Secondary school��� �1.052 .118 0.000
Above secondary school��� �3.043 .420 0.000
BiH labour market is biased towards men �.048 .130 0.713
Women should not work��� .496 .115 0.000
Urban��� �.325 .114 0.004
RS� �.231 .211 0.273
DB �.740 .661 0.262
Croat �.251 .204 0.218
Serb �.268 .228 0.241
Other ethnicity �.156 .438 0.721
Did not declare on ethnicity �.280 .631 0.657

Source: Created by the authors based on NSCP-BiH 2017 data.
Note: Statistically significant differences are marked with aterisks (�) at the following levels: @�p< 0.10;��p< 0.05; ���p< 0.01.
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37.4 percentage points more likely to stay out of the labour market compared to
women disagreeing with such a view. Moreover, almost every second inactive women
thinks that she should not work. Having in mind the tendency to reduce the paid
work for the sake of family responsibilities, many researchers investigated the nature of
men and women being employed on a part-time basis. Elias (1990), Gash and Cooke
(2010) confirm that part-time employment is much more common for women, while
Jaumotte (2003) discusses the potential of part-time work to increase women’s partici-
pation in the labour market while leaving more space to take care of the household
work. Part-time employment, however, is not that common in BiH – at least according
to the data obtained from the 2017 NSCP-BiH which shows that only 7.6% of
employed women interviewed are part-time employees. Hence, considering the arrange-
ment of part-time working hours might be a good starting point for BiH government
officials when considering steps towards decreasing women’s economic inactivity.

Although women do perceive that gender-based stereotypes exist on the BiH
labour market, these neither encourage nor discourage their active participation –
regardless of their age. Even though no evidence on negative impact of the unequal
treatment of men and women on the labour market was found, both professional and
wage discrimination patterns (Turturean et al., 2013) should be further investigated
in the BiH context to enable shaping an effective approach that will address the issue
and contribute to increasing the overall state of gender equity in the country.

Notes

1. Retrieved from http://measurebih.com/national-survey-of-citizens-perceptions
2. According to the World Bank definition, upper-middle income economies are those who’s

GNI per capita ranges between $3,956 and $12,235. In 2018, BiH’s GNI amounted $5,690
per capita. More information retrieved from https://data.worldbank.org/indicator/NY.GNP.
PCAP.CD?locations=BA

3. Retrieved from http://measurebih.com/national-survey-of-citizens-perceptions
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