
IJCBE Vol. III (2022), No. 1, pp. 19 – 35 

TURČIĆ, I. / Investigating social entrepreneurship intentions of Generation Z: do gender and role models make 
a difference? 

 

19 

Investigating social entrepreneurial intentions of 
Generation Z: do gender and parental role models 

make a difference? 

Ivan TURČIĆa  
a University of Zagreb, Faculty of Economics and Business, Trg J.F. Kennedya 6, 10000 
Zagreb, Croatia 

 

Abstract 

In this paper, the social entrepreneurial intentions and the three main constructs of the Theory 
of planned behavior were investigated concerning gender and the (non)existence of parental 
role models among Generation Z. Role models and gender are used variables in the research of 
(social) entrepreneurial intentions, but they were not examined in the context of Generation Z. 
This paper seeks to fill that gap in the literature with additional research into possible differences 
in three main constructs of the Theory of planned behavior regarding parental role models and 
gender. The research was conducted on a sample of 306 respondents of Generation Z. The 
respondents were third-year undergraduate business major students. Independent samples t-
tests were used to test the hypotheses. The obtained results show that Generation Z students 
have statistically significant differences in social entrepreneurial intentions and the three main 
constructs of the theory of planned behavior with regard to the parental role models. 
Generation Z students whose at least one parent is an entrepreneur have higher social 
entrepreneurial intentions than students whose parents are not entrepreneurs. Regarding 
gender, there are no statistically significant differences in social entrepreneurship intentions and 
perceived behavior control, while there are statistically significant differences in attitude 
towards social entrepreneurship and subjective norms: women have a higher attitude towards 
social entrepreneurship and subjective norms than men. In the end, limitations of the conducted 
research and recommendations for future research are given. 
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1. Introduction 

The research of social entrepreneurial intentions is an actual area of social 
entrepreneurship, but it is still insufficiently researched. It is extremely important to 
investigate social entrepreneurial intentions because intentions generally represent 



IJCBE Vol. III (2022), No. 1, pp. 19 – 35 

TURČIĆ, I. / Investigating social entrepreneurship intentions of Generation Z: do gender and role models make 
a difference? 

 

20 

the first step of a certain behavior, while in the context of social entrepreneurship they 
represent the first step of establishing a social enterprise. An individual's behavior 
could be predicted as a consequence of his intentions (Ajzen and Fishbein, 1970). The 
Theory of planned behavior (Ajzen, 1991) consists of three basic constructs of 
intention: an individual's attitude towards certain behavior, subjective norms and 
perceived behavior control. The intention is the best indicator of actual behavior 
(Ajzen, 1991), and therefore it is “important to understand the systematic process of 
formation of social entrepreneurial intention in order to be able to determine the 
individual's desire to start a social enterprise” (Tan, Le and Xuan, 2019, p. 1). Austin, 
Stevenson and Wei-Skillern (2006) define social entrepreneurial intention as a state of 
mind that directs the actions of entrepreneurs to start a social enterprise. 

A social enterprise (or social entrepreneurial venture) is defined as a hybrid 
organization (Doherty, Haugh and Lyon, 2014) founded around an explicitly social 
goal that seeks to create social value while generating profit in an 
entrepreneurial/innovative way (Certo and Miller, 2008; Chell, Nicolopoulou and 
Karataş-Özkan, 2010; McMullen and Warnick, 2016). According to a narrow definition, 
social entrepreneurship refers to the process of applying market skills and business 
expertise in the non-profit sector, as is the case when non-profit organizations 
develop innovative approaches to generating income (Austin, Stevenson and Wei-
Skillern, 2006; Reis, 1999; Thompson, 2002; Kedmenec, 2015). According to a broader 
definition, social entrepreneurship refers to innovative activity with a social goal either 
in the non-profit sector; or in the profit sector, such as in corporate social 
entrepreneurship or in commercial ventures with a social purpose; or across sectors, 
such as hybrid organizations that mix non-profit and for-profit approaches (Austin, 
Stevenson and Wei-Skillern 2006; Dees, 1998, cited in Kedmenec, 2015). 

Anh, Lan and Loan (2021) in their paper investigated which variables were used by 
researchers within social entrepreneurial intentions. The identified variables used in 
the formation of social entrepreneurial intentions were classified as follows: a) 
personality traits; b) perception, and cognitive approach; c) background factors. The 
background factors include demographic characteristics, education and work 
experience - social entrepreneurial intentions are also related to socio-demographic 
characteristics such as the role of education (Hockerts, 2018; Shahverdi, Ismail and 
Qureshi, 2018) and gender (Chipeta, Surujlal and Koloba, 2016; Lortie, Castrogiovanni 
and Cox, 2017; Notais and Tixier, 2017). Tan, Le and Xuan (2019) state that future 
research should focus on background factors that include role models and gender for 
the formation of social entrepreneurship intentions. New findings can clarify the 
formation of social entrepreneurial intentions. 

According to the author's knowledge, there are no studies that investigated the 
differences in social entrepreneurial intentions and the three main constructs of the 
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TPB (ATSE, SN and PBC) with regard to gender and parental role models among 
Generation Z. Therefore, the main research questions of this study are: 

RC 1 Are there differences in social entrepreneurial intentions and the main constructs 
of TPB with regard to gender in Generation Z? 

RC 2 Are there differences in social entrepreneurial intentions and the main constructs 
of TPB with regard to the existence of parental role models in Generation Z? 

The aim of this paper is to provide answers to the research questions and at the 
same time, it represents the contribution of this research. The paper consists of an 
introductory part where definitions of the most important terms are briefly described 
and research questions are stated. The second chapter presents a literature review 
based on which the hypotheses were formed. It is also explained why Generation Z 
was chosen for the examined population. The third chapter refers to the used 
methodology and sample. First, the characteristics of the used sample are described, 
then the instruments and measuring scales used are explained, and the methodology 
is described at the end of the chapter. The fourth chapter depicts an overview of the 
results, while the last chapter provides a conclusion with limitation and a proposal for 
future research. 

2. Literature review 

2.1. Generation Z 

Representatives of Generation Z are born between 1995 and 2010 (Cilliers, 2017; 
Nagy and Kolcsay, 2017). The sample of the empirical research of this paper consists 
of students born after 1995. From the literature and conducted research (Bosma et al, 
2016; Capella-Peris et al, 2019; Grail Research, 2011; Singh and Dangmei, 2016; 
Seemiller and Grace, 2016; 2019) the characteristics of Generation Z are in line with 
the main premises of the concept of social entrepreneurship. With a realistic outlook 
on life inherited from Generation X, as well as responsibility, determination and loyalty, 
Generation Z is motivated by making changes and is committed to the people around 
them (Seemiller and Grace, 2016).  

Unlike Generation Y, Generation Z is more entrepreneurially oriented and less 
focused on money (Singh and Dangmei, 2016). Gaidhani, Aurora and Sarma (2019) 
state that Generation Z is very aware of threatening disasters and water shortages 
which indicates that this generation has a high sense of responsibility towards natural 
resources and is concerned about environmental issues, i.e. Generation Z is 
environmentally conscious. A term associated with social entrepreneurship, but also 
with Generation Z, is social innovation. Seemiller and Grace (2019) believe that 
Generation Z can develop social innovations that will transform and have an impact 
on the entire world. Generation Z will combine their way of thinking about social 
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change, values of social justice and commitment to social responsibility as they try to 
solve complex issues through social innovation. Accordingly, there is justification for 
choosing Generation Z as a population for research on social entrepreneurial 
intentions. 

2.2. Gender and social entrepreneurial intentions 

Traditionally, commercial entrepreneurship is associated primarily with the male 
gender, and entrepreneurial intentions are higher in men than in women (Chipeta, 
Kruse and Surujlal, 2020; Paray and Kumar, 2020; Zhao, Seibert and Hills, 2005). In 
contrast, it is interesting how social entrepreneurial intentions are more related to the 
female gender. Hechavarría et al (2012) believe that this is because social 
entrepreneurship is based on the principles of care and social issues, which are 
stereotypical characteristics of women.  

Based on previous research (Chipeta, Kruse and Surujlal, 2020; Chipeta, Surujlal, 
and Koloba, 2016) social entrepreneurial intentions were statistically significantly 
higher in women than in men. Lortie, Castrogiovanni and Cox, (2017) refer to social 
identity theory and the theory from gender self-schemas to elucidate that women 
have a greater natural tendency toward social entrepreneurial intentions and the 
creation of entrepreneurial ventures whose main objective is social. Social role theory 
(Eagly, 1987) supports social entrepreneurship as a dominant female business. 

According to the above, it is expected that this assumption will also be valid for 
Generation Z. In addition, it is expected that the main constructs that form the TPB 
will differ statistically significantly with regard to gender: female students of 
Generation Z will have statistically significantly higher ATSE, SN and PCB compared to 
male students. Thus, the hypotheses are as follows:  

H1 There is a significant difference in Social entrepreneurship intention SEI between 
female and male students of Generation Z: female students will have higher SEI than 
male students. 

H2 There is a significant difference in Attitude towards social entrepreneurship (ATSE) 
between female and male students of Generation Z: female students will have higher 
ATSE than male students. 

H3 There is a significant difference in Subjective norms (SN) between female and male 
students of Generation Z: female students will have higher SN than male students. 

H4 There is a significant difference in Perceived behavior control (PBC) between female 
and male students of Generation Z: female students will have higher PBC than male 
students. 
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2.3. Parental role models and (social) entrepreneurial intentions 

Gibson (2004, p. 126) defines a role model “as a cognitive construction based on 
the attributes of people in social roles an individual perceives to be similar to him or 
herself to some extent and desires to increase perceived similarity by emulating those 
attributes” while McCullough describes (2013, p. 5) role model as “a person an 
individual identifies with in some way and may desire to emulate (or avoid)”. 

Role modeling is a process in which an individual does not learn directly through 
experience but indirectly through example (Nguyen, 2018). A person adopts behavior 
based on unintentional and informal observation (Tkachev and Kolvereid, 1999). 
Müller (2006) states that the parental role model is the most important family factor 
of entrepreneurial intention. In their studies, Crant (1996), McElwee and Al-Riyami 
(2003) bring out that growing up in an entrepreneurial family significantly influences 
individuals' intentions to establish their own enterprise.  

Hypotheses based on the TPB classified role models as exogenous factors that 
influence entrepreneurial intentions indirectly through the antecedents of 
entrepreneurial intentions: role models influence the individual's attitudes, but also 
the perceived ability to start a business (Krueger and Carsrud, 1993; Krueger, Reilly 
and Carsrud, 2000) i.e. via attitude, subjective norms, and perceived behavioral control 
(Kolvereid, 1996). Additionally, Carsrud and Johnson (1989) believe that role models 
can shift perceptions of feasibility and self-efficacy and attitudes, which can lead to 
entrepreneurial thinking. Cooper and Park (2008) cited in (Tran and Von Korflesch, 
2016) believe that role models will improve the intentions of a certain person in such 
a way that observing how certain behavior is performed will lead to a positive attitude 
towards such behavior, especially if there are similarities between the observed person 
and the observer (which is especially evident in parental role models). Pablo - 
Lerchundi, Morales - Alonso and Vargas - Pérez (2014) determined that there are 
statistically significant differences in entrepreneurial intention, attitudes toward 
entrepreneurship, subjective norms and perceived control behavior with respect to 
parental role models. 

Although these theses were confirmed for entrepreneurial intentions, it is expected 
that they will also be valid for the social entrepreneurial intentions of Generation Z. 
Thus, the hypotheses are proposed as:  

H5 There is a significant difference in Social entrepreneurship intention SEI between 
students of Generation Z regarding parental role model (RM): students who have 
parental RM will have higher SEI than students who do not have parental RM. 

H6 There is a significant difference in Attitude towards social entrepreneurship (ATSE) 
between students of Generation Z regarding parental role models (RM): students who 
have parental RM will have higher ATSE than students who do not have parental RM. 
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H7 There is a significant difference in Subjective norms (SN) between students of 
Generation Z regarding parental role models (RM): students who have parental RM 
will have higher SN than students who do not have parental RM. 

H8 There is a significant difference in Perceived behavior control (PBC) between 
students of Generation Z regarding parental role models (RM): students who have 
parental RM will have higher PBC than students who do not have parental RM. 

 

3. Methodology and Data 

3.1. Sample size and characteristics of the sample 

The total size of the sample consisted of 306 respondents representing students 
of Generation Z. The sampled students were in the third year of undergraduate study 
program in a business major. On the group level of all respondents, the average 
respondent is female, born in 1999, is a full-time student, her parents are not 
entrepreneurs, she has no work nor entrepreneurship experiences, she plans to work 
for a large company or corporation and the social standard of her household is at the 
average level of the Republic of Croatia.  

Table 1. Frequencies of sociodemographic characteristics of respondents in the final sample 

Variable Category N Percent 
Gender Female 239 72,7 

Male 67 27,3 
Year of birth 1996 3 1,0 

1997 12 3,9 
1998 35 11,4 
1999 194 63,4 
2000 62 20,3 

Student status Full-time student 273 89,2 
Part-time student 33 10,8 

Existence of family 
entrepreneurship background 
– role models 

Yes, one or both parents are owners of an 
enterprise 

83 27,1 

No 223 72,9 
Working/entrepreneurship 
experience 

Yes, I worked in a family business 0 0 
Yes, I worked for an entrepreneur 0 0 
Yes, I worked in an association 0 0 
Yes, I started my own company 0 0 
Yes, I started an association 0 0 
More than one of the listed experiences 0 0 
No, I have no such work experience 306 100 

Plan for future employment Work for a large company or corporation 171 55,9 
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Work for someone else in a small enterprise 20 6,5 
Work in the public sector 34 11,1 
Work in a family enterprise 10 3,3 
Start a business with a partner 21 6,9 
Start your own business 94 18,2 

Social standard of the 
household 

Below the average of the Republic of Croatia 8 2,6 
At the level of the Croatian average 198 64,7 
Above the average of the Republic of 
Croatia 

100 32,7 

  

All analyzed respondents in the sample were born in 1995 or later. 27.1% of 
respondents have at least one parent in their family who is an entrepreneur, i.e. they 
have a role model from their environment in the field of entrepreneurship. As for the 
planned employment in the future, after completing their study, the greatest 
preferences of members of Generation Z are working in a large enterprise or 
corporation (over 55%), while over 25% of respondents want to start their own 
company either independently (18.2%) or with a partner (6.9%). The third most 
common response was work in the public sector, which was answered by 10.3% of the 
respondents. The lowest response was work in a family enterprise with 3.3%. Ten 
respondents believe that in the future they will work in their family enterprise, and if 
the above-mentioned is put in context with the answers that for 83 respondents at 
least one parent is the owner of a family enterprise, the data shows that only 12% of 
them want to choose for career to work in a family enterprise. Detailed 
sociodemographic characteristics of respondents can be found in Table 1.   

3.2. Measuring instruments 

The measuring scales used in the research were taken from the relevant 
literature: 
 Social entrepreneurship intention scale (Chipeta, 2019; Kruse et al, 2019; Kruse, 

2020) 
 EIQ – Entrepreneurial Intention Questionnaire from Liñán and Chen (2009) for 

three main predictors of the Theory of planned behavior adapted for social 
entrepreneurship (Ernst, 2011; Chipeta, 2019; Kruse, 2020). 

A questionnaire was translated into Croatian using the double translation method. 
For items of main constructs - Social entrepreneurial intentions (SEI), Attitude toward 
social entrepreneurship (ATSE), Subjective norm (SN) and Perceived behavioral control 
(PBC) were used seven-points Likert-scale (from 1 - Strongly disagree to 7 - Strongly 
agree). 
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Table 2. Reliability analysis (source: Author own calculation) 

Construct No of Items Cronbach’s α 

Social entrepreneurial intentions 9 0.95 

Attitude toward social entrepreneurship 5 0.92 

Subjective norm 4 0.83 

Perceived behavioral control 6 0.91 

 
Reliability analysis was conducted to determine the internal consistency of the used 

questionnaire. Results in table 2 point out that all constructs in the study are valued 
above than 0.70 which is suitable for further statistical analysis (Hair et al., 2010). 
Obtained Cronbach’s α can be categorized as excellent for SEI, ATSE and PBC, and 
good for SN (George and Mallery, 2003). 

Gender (coded 0 – female, 1 – male), existence of family entrepreneurship 
background – parents role models (coded 0 – no, 1 – yes) and working / 
entrepreneurship experience (coded 0 – no, 1 - all other answers) were controlled 
variables of this research. Year of birth, student status, plan for future employment 
and social standard of the household were sociodemographic characteristics asked in 
the questionnaire. 

3.3. Methodology 

A convenience sampling technique was employed. Survey questionnaires were 
collected via Google's online Form due to the epidemiological situation caused by the 
SARS-CoV-2 virus and the impossibility of conducting the survey in physical form. The 
collection of responses via a survey questionnaire was carried out in February 2021 at 
the beginning of the summer semester for students in the third year of undergraduate 
study, a business major at the Faculty of Economics and Business University of Zagreb, 
Republic of Croatia. In order to control: entrepreneurship education - students were 
asked to fill out a survey at the beginning of the semester before taking an obligatory 
course Entrepreneurship; the influence of work and entrepreneurship experience of 
respondents - all respondents who declared any kind of work/entrepreneurship 
experience were excluded from the sample. 

After completing the collection of respondents' answers, data was entered into the 
database and consolidated. It is important to note that, due to conducting the survey 
online and the settings of the survey questionnaire, it was impossible to complete the 
survey and submit the results without answering all the questions. Accordingly, none 
of the received answered forms of the survey questionnaire contained deficiencies in 
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the form of missing answers to certain questions. The IBM SPSS Statistics program 
(Statistical Package for the Social Sciences), version 21, was used for statistical analysis. 

 

4. Results 

To test the mentioned hypotheses, independent samples t-test was employed. 
Before proceeding to the results, it was checked whether all necessary assumptions 
were met. All observations are independent and there were no detected outliers in the 
sample. The dependent variable must follow a normal distribution in each subsample. 
Skewness and kurtosis are adequate for each dependent variable divided by gender 
(male/female) and role models (yes/no) subsamples. In addition, normal QQ plots 
indicate that data in each group are normally distributed. Thus, the data of the sample 
is normally distributed.  

Table 3. Descriptive statistics of variables (source: Author own calculation)  

Variable MIN MAX M SD Skewness Kurtosis 

SEI 1 7 4,3715 1,44405 -0,444 -0,397 

ATSE 1 7 4,6948 1,323 -0,505 -0,357 

SN 2,75 7 5,8194 0,99727 -0,783 0,113 

PBC 1 6,67 3,6383 1,17817 -0,105 -0,635 

Table 4. Correlation matrix (source: Author own calculation) 

 SEI ATSE SN PBC RM GENDER 

SEI -      

ATSE 0.536** -     

SN 0.113* 0.286** -    

PBC 0.443** 0.508** 0.142* -   

RM 0.121* 0.151** 0.181** 0.131* -  

GENDER -0.083 -0.134* -0.204** -0.025 -0.021 - 

**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 
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Since sample sizes for gender (NFemale = 239 vs NMale = 67) and role models (NYes = 
83 vs NNo = 223) are not roughly equal, the data set must meet the assumption of 
homogeneity of variances (both subsamples must have equal variances on the 
dependent variable). Levene’s test was conducted to test if homogeneity is met. It was 
significant for variables ATSE (p = .004) and SN (p = .006) by gender. This means that 
mentioned variables do not have equal variance and was conducted Welch test to test 
their differences. All other dependent variables by gender and all variables by role 
models met the assumption of homogeneity of variances. The descriptive statistics of 
variables are displayed in Table 3 and the correlation matrix is in Table 4. 

4.1. Analysis of the differences in SEI, ATSE, SN and PBC by gender 

Findings of independent samples t-test indicate that there was no significant 
difference in the mean scores of SEI regarding gender, (t(304) = 1.449, p = .148), 
despite female students (M = 4.43, SD = 1.43) attaining higher level of SEI than male 
students of Generation Z (M = 4.15, SD = 1.48). Thus, the H1 hypothesis is rejected. 

Table 5. Differences between female versus male students on SEI and TPB dimensions (source: Author 
own calculation) 

Variable Female (239) Male (67)     

  M SD M SD df t p Cohen’s d 

SEI 4.43 1.43 4.15 1.48 304 1.449 .148 0.200 

ATSEa 4.79 1.24 4.36 1.55 91 2.076 .041 0,325 

SNa 5.93 0.93 5.45 1.14 92 3.241 .002 0,501 

PBC 3.65 1.15 3.58 1.27 304 0.442 .659 0,061 
a Welch test is reported because Levene's test indicated that the homogeneity of variance assumption was 
not met for this variable. 

According to Levene's Test, variables ATSE and SN do not have equal variance over 
two groups divided by criteria of gender. It was violated the assumption of 
homogeneity and was conducted Welch test for ATSE and SN variables. Both variables 
indicate that there are significant difference in the mean scores of ATSE, (t(91) = 2.076, 
p = .041), and SN, (t(92) = 3.241, p = .002), regarding gender. Female students of 
Generation Z have significantly higher ATSE and SN than male students. These findings 
confirmed the H2 and H3 hypotheses. Cohen’s d effect size for the difference in SN is 
medium while for ATSE can be labeled as small to medium (Cohen, 1988). 

Hypothesis H4 is rejected since the difference in the mean score of PBC regarding 
gender (t(304) = 0.442, p = .659) is not significant despite there is higher level of 
females PCB (M = 3.65, SD = 1.15) vs males PBC (M = 3.58, SD = 1.27). 
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It can be concluded that statistically significant differences in ATSE and SN were 
found among students of Generation Z with regard to gender: women have higher 
ATSE and SN than men, while no statistically significant differences were obtained in 
the other examined variables. 

4.2. Analysis of the differences in SEI, ATSE, SN and PBC by parental role models 

The results show that there are statistically significant differences in all observed 
variables based on the (non)existence of parental role models. It was shown that those 
students of Generation Z whose at least one parent is an entrepreneur and thus 
represents a parental role model, have higher SE, ATSE, SN and PBC than students 
who do not have parental role models. Cohen's d effect size for the differences in SEI 
and PBC can be classified as a small effect, while for ATSE it can be labeled as small to 
medium. A medium effect was obtained for SN (Cohen, 1988). 

Table 6. Differences between the existence of parental role models versus no parental role models on SEI 
and TPB dimensions (source: Author own calculation) 

Variable No RM (223) Yes RM (83)     

  M SD M SD df t p Cohen’s d 

SEI 4.26 1.49 4.66 1.28 304 -2.125 .034 -0.273 

ATSE 4.57 1.31 5.02 1.55 304 -2.663 .008 -0.342 

SN 5.71 1.01 6.11 1.14 304 -3.205 .001 -0,412 

PBC 3.54 1.14 3.89 1.27 304 -2.310 .022 -0,297 

 

It can be concluded that these findings confirm hypotheses H5, H6, H7 and H8. It 
has been proven that there are statistically significant differences with regard to 
parental role models. Generation Z students whose parents are entrepreneurs are 
more likely to engage in social entrepreneurship than those whose parents are not 
entrepreneurs, have a higher attitude towards social entrepreneurship, perceived 
support from the environment and perceived ability to start a social enterprise. This 
confirms that the theses that were valid for commercial intentions are valid for social 
entrepreneurial intentions of Generation Z. 

5. Conclusion 

The aim of this paper was to determine whether the theses established in the case 
of commercial entrepreneurial intentions for parental role models (but not tested in 
the case of social entrepreneurial intentions) and the difference in social 
entrepreneurial intentions with regard to gender are valid for Generation Z. 
Additionally, possible gender and parental role models’ differences were tested for 
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the three dimensions that construct TPB. This would fill the existing gap in the 
literature on social entrepreneurial intentions. 

An independent t-test was conducted to test the hypotheses, which determined 
that female students have statistically significant differences in SN and ATSE compared 
to male students; ATSE and SN are higher in female students than in male students. 
The differences in SEI and PBC are not statistically significant. Hypotheses related to 
intentions and three TPB constructs among Generation Z students whose at least one 
parent is an entrepreneur compared to students whose parents are not entrepreneurs 
- all differences are statistically significant. It has been empirically proven that the 
existence of parent role models among Generation Z students makes such students 
have a higher attitude towards social entrepreneurship, perceive that they have more 
support from their environment if they want to establish a social entrepreneurial 
venture, and at the same time perceive that they are more capable of starting a social 
enterprise. 

The limitation of this research is manifested in the fact that it was conducted only 
on a sample of students of Generation Z with a business major in Croatia. The first 
suggestion for future research is given from the stated research limitation - although 
the sample size is satisfactory, the future sample should also include non-business 
major students of Generation Z. Additional suggestions for future research are also: 
to investigate more deeply the role models based on mother parental role models 
and father parental role models, to test used variables as moderators or mediators 
and to compare the SEI of Generation Z with Generation Y, which precedes Generation 
Z. 

References 

Ajzen, I. (1991) ‘The theory of planned behavior’, Organizational Behavior and 
Human Decision Processes, 50(2), pp. 179–211. https://doi.org/10.1016/0749-
5978(91)90020-T  

Ajzen, I. and Fishbein, M. (1970) ‘The prediction of behavior from attitudinal and 
normative variables’, Journal of Experimental Social Psychology, 6(4), pp. 466–487. 
https://doi.org/10.1016/0022-1031(70)90057-0 

Anh, B. N., Lan, P. X. and Loan, V. T. (2021) ‘Social entrepreneurial intention: A 
systematic literature review and outlook‘, Ho Chi Minh CityOpen University Journal 
of Science, 11(1), pp. 29-45. 
https://doi.org/10.46223/HCMCOUJS.econ.en.11.1.1399.2021  



  IJCBE Vol. III (2022), No. 1, pp. 19 – 35 

TURČIĆ, I. / Investigating social entrepreneurship intentions of Generation Z: do gender and role models make 
a difference? 

 

31 

Austin, J., Stevenson, H. and Wei-Skillern, J. (2006) ‘Social and commercial 
entrepreneurship: Same, different, or both?’, Entrepreneurship Theory and Practice, 
30(1), pp. 1–22. https://doi.org/10.1111/j.1540-6520.2006.00107.x  

Bosma, N., Thomas, S., Terjesen, S. and Kew, P. (2016) Global Entrepreneurship 
Monitor 2015 to 2016: Special Topic Report on Social Entrepreneurship. E-book 
library [online]. Available at: 
https://papers.ssrn.com/sol3/Delivery.cfm/SSRN_ID2786949_code509367.pdf?abstractid=
2786949&mirid=1 (Accessed: 8 February 2022) 

Capella-Peris, C., Gil-Gómez, J., Martí-Puig, M. and Ruiz-Bernardo, P. (2019) 
‘Development and Validation of a Scale to Assess Social Entrepreneurship 
Competency in Higher Education’, Journal of Social Entrepreneurship, 11(1), pp. 23–
39. https://doi.org/10.1080/19420676.2018.1545686  

Carsrud, A. L. and Johnson, Robyn, W. (1989) ‘Entrepreneurship: a social 
psychological perspective‘, Entrepreneurship & Regional Development, 1(1), pp. 21-
31. https://doi.org/10.1080/08985628900000003  

Certo, S. T. and Miller, T. (2008) ‘Social entrepreneurship: Key issues and concepts’, 
Business Horizons, 51(4), pp. 267-271. https://doi.org/10.1016/j.bushor.2008.02.009  

Chell, E., Nicolopoulou, K. and Karataş-Özkan, M. (2010) ‘Social entrepreneurship 
and enterprise: International and innovation perspectives’, Entrepreneurship & 
Regional Development, 22(6), pp. 485-493. 
https://doi.org/10.1080/08985626.2010.488396  

Chipeta, E. M. (2019) Antecedents of Social Entrepreneurial Intentions Among 
Generation Y University Students in South Africa. Doctoral Dissertation, North-West 
University Vanderbijlpark Campus, Vanderbijlpark, South Africa 

Chipeta, E. M. , Kruse, P. and Surujlal, J. (2020) ‘Effects of gender on antecedents to 
social entrepreneurship among university students in South Africa’, International 
Journal of Business and Management Studies, 12(1), pp. 18-33. 

Chipeta, E. M., Surujlal, J. and Koloba, H. A. (2016) ‘Influence of gender and age on 
social entrepreneurship intentions among university students in Gauteng province, 
South Africa’, Gender and Behaviour, 14(1), pp. 6885-6899. 

Cilliers, E. J. (2017) ‘The challenge of teaching Generation Z’, PEOPLE: International 
Journal of Social Science, 3(1), pp. 188-198. 
https://doi.org/10.20319/pijss.2017.31.188198  

Cohen, J. (1988) Statistical power analysis for the behavioral sciences. 2nd end. 
Hillsdale, New Jersey: Lawrence Erlbaum Associates. 



IJCBE Vol. III (2022), No. 1, pp. 19 – 35 

TURČIĆ, I. / Investigating social entrepreneurship intentions of Generation Z: do gender and role models make 
a difference? 

 

32 

Cooper, S. Y. and Park, J. S. (2008) ‘The impact of ‘incubator’ organizations on 
opportunity recognition and technology innovation in new, entrepreneurial high-
technology ventures‘, International Small Business Journal, 26(1), pp. 27-56. 
https://doi.org/10.1177/0266242607084658  

Crant, J. M. (1996) ‘The proactive personality scale as a predictor of entrepreneurial 
intentions‘, Journal of Small Business Management, 34(3), pp. 42-50. 

Dees, J. G. (1998) ‘Enterprising nonprofits’, Harvard Business Review, 76(1), pp. 54-
69. 

Doherty, B., Haugh, H. and Lyon, F. (2014) ‘Social Enterprise as Hybrid Organizations: 
A Review and research Agenda’, International Journal of Management Reviews, 
16(4), pp. 417-436. https://doi.org/10.1111/ijmr.12028 

Eagly, A. H. (1987). Sex Differences in Social Behavior: A Social-Role Interpretation. 
Hillsdale, New Jersey: Lawrence Erlbaum Associates. 

Ernst, K. (2011) Heart Over Mind–An Empirical Analysis of Social Entrepreneurial 
Intention Formation on the Basis of the Theory of Planned Behavior, Doctoral 
Dissertation, University of Wuppertal, Wuppertal, German 

Gaidhani, S, Aurora, L. and Sarma B. K. (2019) ‘Understanding the Attitude of 
Generation Z towards Workplace’, International Journal of Management, 
Technology and Engineering, 9(1), pp. 2804-2812. 

George, D. and Mallery, P. (2003) SPSS for Windows step by step: A simple guide and 
reference 11.0 update. 4th edn. Boston: Allyn & Bacon. 

Gibson, D. E. (2004) ‘Role models in career development: New directions for theory 
and research‘, Journal of Vocational Behavior, 65(1), pp. 134-156. 
https://doi.org/10.1016/S0001-8791(03)00051-4  

Grail Research (2011) ‘Consumers of Tomorrow: Insights and Observations about 
Generation Z’, [e-publication] Available at: 
http://thsmarketing.weebly.com/uploads/1/3/4/2/13427817/excellent_Generation_explan
ation.pdf (Accessed: 12 February 2022) 

Hair, J. F., Black, W. C., Babin, B. J. and Anderson, R. E. (2010) Multivariate data 
analysis. New York: Pearson College Division. 

Hechavarría, D. M., Ingram, A., Justo, R. and Terjesen, S. (2012) ’Are Women More 
Likely to Pursue Social and Environmental Entrepreneurship?’ in Hughes, K. D. and 
Jennings, J. E. (eds.) Global Women’s Entrepreneurship Research: Diverse Settings, 
Questions and Approaches. Northampton: Edward Elgar, pp. 135-151. 



  IJCBE Vol. III (2022), No. 1, pp. 19 – 35 

TURČIĆ, I. / Investigating social entrepreneurship intentions of Generation Z: do gender and role models make 
a difference? 

 

33 

Hockerts, K. (2018) ‘The Effect of Experiential Social Entrepreneurship Education on 
Intention Formation in Students’, Journal of Social Entrepreneurship, 9(3), pp. 234-
256. https://doi.org/10.1080/19420676.2018.1498377  

Kedmenec, I. (2015) The impact of individual, social and cultural factors on the social 
entrepreneurial intentions of business students, Doctoral Dissertation, Faculty of 
Economics and Business, University of Maribor, Maribor, Slovenia 

Kolvereid, L. (1996) ‘Prediction of employment status choice intentions‘, 
Entrepreneurial Theory and Practice, 21(1), pp. 47-57. 
https://doi.org/10.1177/104225879602100104  

Krueger, N. F. and Carsrud, A. L. (1993) ‘Entrepreneurial intentions: Applying the 
theory of planned behavior‘, Entrepreneurship & Regional Development, 5(4), pp. 
351-330. https://doi.org/10.1080/08985629300000020  

Krueger, N. F., Reilly, M. D. and Carsrud, A. L. (2000) ‘Competing models of 
entrepreneurial intentions‘, Journal of Business Venturing, 15 (5-6), pp. 411-432. 
https://doi.org/10.1016/S0883-9026(98)00033-0 

Kruse, P. (2020) ‘Can there only be one?-an empirical comparison of four models on 
social entrepreneurial intention formation’, International Entrepreneurship and 
Management Journal, 16(2), pp. 641-665. https://doi.org/10.1007/s11365-019-00608-2  

Kruse, P., Chipeta, E. M., Surujlal, J. and Wegge, J. (2019) ‘Measuring good intentions 
– Development and validation of a social entrepreneurial intention scale’ in Kruse, P. 
(ed.) An entrepreneurial road paved with good intentions  Investigating antecedents 
of social entrepreneurial intention. Dresden: TU Dresden Press, pp. 88-124. 

Liñán, F. and Chen, Y. W. (2009) ‘Development and cross-cultural application of a 
specific instrument to measure entrepreneurial intentions’, Entrepreneurship Theory 
and Practice, 33(3), pp. 593-617. https://doi.org/10.1111/j.1540-6520.2009.00318.x  

Lortie, J., Castrogiovanni, G. J. and Cox, K. C. (2017) ‘Gender, social salience, and 
social performance: How women pursue and perform in social ventures’, 
Entrepreneurship And Regional Development, 29(1/2), pp. 155-173. 
https://doi.org/10.1080/08985626.2016.1255433  

McCullough, C. M. (2013) Do Role Models Matter? Exploring the Correlates of 
Motivational and Imitative Role Modeling by Professionals, Doctoral Dissertation, 
University of Missouri, Columbia, USA 

McElwee, G. and Al-Riyami, R. (2003) ‘Women entrepreneurs in Oman: Some 
barriers to success‘, Career Development International, 8(7), pp. 339-346. 
https://doi.org/10.1108/13620430310505296  



IJCBE Vol. III (2022), No. 1, pp. 19 – 35 

TURČIĆ, I. / Investigating social entrepreneurship intentions of Generation Z: do gender and role models make 
a difference? 

 

34 

McMullen, J. S. and Warnick, B. J. (2016) ‘Should we require every new venture to 
be a hybrid organization?’, Journal of Management Studies, 53(4), pp. 630-662. 
https://doi.org/10.1111/joms.12150  

Mueller, P. (2006) ‘Entrepreneurship in the region: Breeding ground for nascent 
entrepreneurs?‘, Small Business Economics, 27(1), pp. 41-58. 
https://doi.org/10.1007/s11187-006-6951-7  

Nagy, A. and Kolcsay, A. (2017) ‘Generation Alpha: marketing or science?’, Acta 
Technologica Dubnicae, 7(1), pp. 107-115. https://doi.org/10.1515/atd-2017-0007  

Nguyen, C. (2018) ‘Demographic factors, family background and prior self-
employment on entrepreneurial intention - Vietnamese business students are 
different: why?‘, Journal of Global Entrepreneurship Research, 8(1), pp. 1-17. 
https://doi.org/10.1186/s40497-018-0097-3  

Notais, A. and Tixier, J. (2017) ‘Girlz’n the hood: Discovering the determinants of 
social entrepreneurial intention of women in deprived urban areas’, International 
Journal of Entrepreneurship and Small Business, 31(3), pp. 382-398. 
https://doi.org/10.1504/IJESB.2017.084849  

Pablo – Lerchundi, I., Morales – Alonso, G. and Vargas – Pérez, A. M. (2014) ‘Does 
family matter? A study of parents’ influence on the entrepreneurial intention of 
technical degrees college students in Spain‘, International Forum on Knowledge 
Asset Dynamics (IFKAD), Matera, Italy, pp, 1-15. 

Paray, Z. A. and Kumar, S. (2020) ‘Does entrepreneurship education influence 
entrepreneurial intention among students in HEI’s? The role of age, gender and 
degree background‘, Journal of International Education in Business, 13(1), pp. 55-72. 
https://doi.org/10.1108/JIEB-02-2019-0009  

Reis, T. (1999) Unleashing the new resources and entrepreneurship for the common 
good: A scan, synthesis and scenario for action. Battle Creek: W. K. Kellogg 
Foundation 

Seemiller, C. and Meghan G. (2016) Generation Z Goes to College. London: Jossey-
Bass. 

Seemiller, C. and Meghan G. (2019) Generation Z: a century in the making. New York: 
Routledge. 

Shahverdi, M., Ismail, K. and Qureshi, M. I. (2018) ‘The effect of perceived barriers 
on social entrepreneurship intention in Malaysian universities: The moderating role 
of education‘, Management Science Letters, 8, pp. 341-352. 
https://doi.org/10.5267/j.msl.2018.4.014 



  IJCBE Vol. III (2022), No. 1, pp. 19 – 35 

TURČIĆ, I. / Investigating social entrepreneurship intentions of Generation Z: do gender and role models make 
a difference? 

 

35 

Singh, A. P. and Dangmei, J. (2016) ‘Understanding the Generation Z: The Future 
Workforce’, South-Asian Journal of Multidisciplinary Studies, 3(3), pp. 1-5. 

Tan, L. P., Le, A. N. H. and Xuan, L. P. (2019) ‘A Systematic Literature Review on Social 
Entrepreneurial Intention’, Journal of Social Entrepreneurship, 11(3), pp. 241-256. 
https://doi.org/10.1080/19420676.2019.1640770 

Thompson, J. L. (2002) ‘The world of the social entrepreneur’, International Journal 
of Public Sector Management, 15(5), pp. 412-431. 
https://doi.org/10.1108/09513550210435746 

Tkachev, A. and Kolvereid, L. (1999) ‘Self-employment intentions among Russian 
students‘, Entrepreneurship & Regional Development, 11(3), pp. 269-280. 
https://doi.org/10.1080/089856299283209 

Tran, A. T. P. and Von Korflesch, H. (2016) ‘A conceptual model of social 
entrepreneurial intention based on the social cognitive career theory‘, Asia Pacific 
Journal of Innovation and Entrepreneurship, 10(1), pp. 17-38. 
https://doi.org/10.1108/APJIE-12-2016-007 

Zhao, H., Seibert, S. E. and Hills, G. E. (2005) ’The mediating role of self-efficacy in 
the development of entrepreneurial intentions’, Journal of Applied Psychology, 
90(6), pp. 1265–1272. https://psycnet.apa.org/doi/10.1037/0021-9010.90.6.1265 


